Lisburn & Castlereagh City Council
Section 75 Equality and Good Relations Screening template 

Part 1. Information about the activity/policy/project being screened 
Name of the activity/policy/project
Redevelopment of Dundonald International Ice Bowl (DIIB) 2023-2026

Is this activity/policy/project – an existing one, a revised one, a new one?

This is an updated screening of a revised proposal for the redevelopment of Dundonald International Ice Bowl (DIIB).  An earlier proposal was consulted on extensively in 2019 and equality screened at various stages in the planning and design process.
The Full Business Case was approved and a procurement exercise was completed for the appointment of the principal contractor. A number of planning conditions had to be satisfactorily completed prior to the works proceeding and these have now been approved. The construction works are now due to commence in October 2024.
Project Background

Dundonald International Ice Bowl (DIIB) opened in 1986 and has provided a leisure facility of regional significance since then, attracting approximately 600,000 visitors per annum and acting as a catalyst for other wider NI leisure developments through the 1990s in particular. 
DIIB is recognised by Tourism NI as a regional facility and it attracts approximately 650,000 visitors per annum from across Northern Ireland and beyond including a high proportion of repeat visitors. It provided Northern Ireland’s first public Olympic sized ice rink and offers 30 lanes of fully computerised tenpin bowling and an Indiana Jones themed indoor adventure playground. DIIB also currently has a privately operated ‘clip and climb’ facility adjacent to the ice rink, café operated by a third party and escape rooms in the basement area. DIIB was owned by the former Castlereagh Borough Council but transferred to the new Lisburn and Castlereagh City Council (LCCC) under the Local Government Reform of Councils in April 2015. 
DIIB has not undergone any major structural refurbishment since opening in 1986 other than the refresh of some aspects of fit out and individual facilities such as the bowling and café for example. 
It has reached the end of its useful economic life.  As such, Members have agreed to proceed affordability permitting with the redevelopment of DIIB and the scheme has been included in the Council’s capital programme and Community Plan. 
Under the former Castlereagh Borough Council, a range of options for the future redevelopment of DIIB were considered in 2014 and a planning application undertaken. A mix of proposed uses for the redeveloped facility were considered including inter alia an Olympic size ice rink, gym facilities, bowling, kids adventure land, ‘clip and climb’ facility and community health and well-being facilities e.g. GP surgery, community pharmacy and other health and well-being related services.

LCCC have undertaken an extensive options appraisal and consequently Capital Projects Committee Members have agreed a Full Business Case (FBC) to redevelop DIIB as a totally new facility.  The agreed mix of services to be offered at DIIB will be as follows:

· Olympic sized ice rink
· Associated spectator seating
· Central Hub
· 24 lane Ten pin bowling
· Sensory Room
· Party rooms
· Gymnasium & Studios
· Café 
· Coffee shop
· Community rooms
· Multi-function rooms
· Offices and general support accommodation
· Parkland
· Accessible parking spaces
· Changing places facilities

The original OBC states that LCCC shall adopt a hybrid model of operation that includes the core facilities being operated in-house with other components being let to the market as secondary income generating facilities.  LCCC will put in place standard lease agreements and associated Service level Agreements with the occupiers. 

Following the tender evaluation a value engineering exercise was undertaken and a Bill of Reductions prepared. The Capital team undertook further discussions with the principal contractor to determine if other savings could be achieved. The full implications of the proposed Bill of Reductions and other savings is being considered, particularly in relation to their impact on the operational functionality and performance of the resultant building and the ability to achieve the revenue targets within the FBC. The VE exercise is not anticipated to have any negative impact on accessibility and general customer/visitor experience.



The current programme is targeting works commencing in October 2024 with the new facility being operational in Q1 2027 and all works complete by late 2027. 

This is a new build project which on completion will be some 50% larger than the present DIIB.

What are the intended aims/outcomes the activity/policy/project is trying to achieve? 
The redevelopment of the current DIIB is intended to replace a facility of regional significance which is about to exceed the end of its useful economic life.
The stated aims for the project as detailed in the OBC are as follows:

· Delivery of a high quality, regionally significant leisure facility that is functional, accessible, affordable and well used by all age groups in the community, attracts significant footfall and repeat visits and is a catalyst for wider regeneration
· Creation of a redeveloped facility that is flexible to adapt to changes in leisure activities and consumer preferences over time and that is fit for purpose for the next 35 years
· Contribute to all five themes of the LCCC Community Plan including promoting healthier lifestyles and improved quality of life (Refer to Appendix A – Community Action Plan p.9)
· Delivery of a range of potential social and economic benefits for the surrounding communities and the Council area as a whole, including employment and training opportunities and supporting the local supply chain
· Minimise the burden on the Council ratepayer associated with borrowing to finance the capital costs of redeveloping the facility
· Minimise the level of annual subvention and improve the long term financial sustainability and Value for Money of the DIIB while also meeting local demand
· Minimise the environmental impact of the redeveloped facility.

Who is the activity/policy/project targeted at and who will benefit?  Are there any expected benefits for specific Section 75 categories/groups from this activity/policy/project? If so, please explain. 

The redevelopment is not targeting any particular Section 75 groups.  The current DIIB facility is well used by all sections of the community and would be considered a shared space.  The new facility is also expected to be used by people from all groups and will attract a wide range of LCCC residents/ratepayers as well as visitors from across Northern Ireland and beyond.

However, the addition of several new facilities, eg, Changing Places facility and a sensory room, mean that it may particularly benefit some groups and some disabled people who will find it more accessible.

Who initiated or developed the activity/policy/project?  
The plan has been developed by the LCCC Capital Projects Team on behalf of a Project Board
Who owns and who implements the activity/policy/project? 
Owned by Lisburn & Castlereagh City Council.  The project will be managed by a Project Board and the new facility will be managed by Sports Services team in Communities & Wellbeing Directorate.  

Are there any factors which could contribute to/detract from the intended aim/outcome of the activity/policy/project?   If yes, give brief details of any significant factors - Financial/Legal/Other
In principle, a budget of £36,200,000 has been approved by the Leisure & Community Committee and Capital Projects Committee.  

£12.6 million has been awarded via the UK government’s Levelling Up Fund.

Further third party funding is to be sought as part of the overall project by LCCC to fully realise the extent of the proposed project and to reflect the marked increase in Capital Construction costs.

The final investment decision has been approved by LCCC and the contract with the principal contractor completed.

Who are the internal and external stakeholders (actual or potential) that the activity/policy/project will impact upon?  Delete if not applicable
Staff  - staff  involved in the project design and development; Sports Services staff who will be employed at the facility and who manage its services
Service users  - local community/rate payers and visitors from across N Ireland and beyond
Other public sector organisations  - DfC, UK government
Voluntary/community/trade unions  - various groups as users and consultees
Other – Elected Members; current and future leaseholders (David Lloyd and Pirates Adventure Golf);adjacent landowners; Integrated design team; appointed contractors and sub- contractors.

Other policies/strategies/plans with a bearing on this activity/policy/project 
	Name of policy/strategy/plan

	Who owns or implements?

	Draft Northern Ireland Programme for Government Framework 2021
	The Executive Office (TEO)

	Making Life Better – a whole system framework for public health (2013-2023)
	Department for Health DoH)

	Active Living – the Sport and Physical Activity Strategy for Northern Ireland 2022
	Department for Communities and Sport NI

	Regional Development Strategy 2035
	Department for Infrastructure (DfI)

	Sport Matters: The Northern Ireland Strategy for Sport and Physical Recreation, 2009 – 2019
	Department for Communities (DfC)

	Sport NI National Facilities Framework - which references DIIB as the only public Olympic sized ice rink in Northern Ireland
	Sport NI

	PGN 01/13: Integrating Social Considerations into Contracts
	Department of Finance (DoF)

	LCCC procurement and equality policies and processes
	LCCC



LCCC Strategic Policies
The proposed redevelopment of DIIB is consistent with a number of Council strategies and plans including:

· LCCC Corporate Plan 2018 - 2022 - The proposed redevelopment of DIIB can contribute to four out of the five key themes of the Corporate Plan:  The Economy; Health and Well-being; Where we live; and Our community.

· The Lisburn & Castlereagh Area Community Plan 2017-2032 - The Community Plan highlights a number of flagship projects designed to further the overall aim of ‘creating an empowered, prosperous, healthy, safe and inclusive community’.  The redevelopment of DIIB is one of the key stated flagship projects and it has the potential to contribute to all of the five key themes within the Community Plan:  Children and Young People; The Economy; Health and Well-being; Where We Live; and Our Community.

· LCCC Leisure and Community Services Departmental Plan - Key aims which the redevelopment of DIIB can contribute towards include: Better health and quality of life outcomes; Enhancement of the profile of the Lisburn & Castlereagh area; Development of high quality, customer responsive leisure provision; Contribute towards a community sense of pride and place through development of an iconic leisure facility.

· Tourism Development - LCCC actively promotes tourism in the district and has an extensive, varied portfolio of product offerings to appeal to the Out of State visitor ranging from shopping, leisure pursuits, historic and cultural attractions, eating out etc.  DIIB is a facility of regional significance and as such is a key facility in the Council’s overall product offering to the Out of State visitor.

· Local Development Plan 2032 - The draft Plan Strategy provides the strategic direction for the council area over a 15 year period, which will be reviewed following adoption of the Local Policies Plan. The draft Plan Strategy aims to promote and deliver sustainable development by improving the overall quality of life and wellbeing across the entire council district up to 2032.

The proposed project to redevelop DIIB is consistent with a wide range of government policies and objectives.
· Providing sport, leisure and recreational opportunities that promote better health and well-being outcomes,
· Creating a sense of place and social cohesion where people want to live, work and visit, including Out of State visitors, thereby enhancing the profile of the Council area,
· Contributing to the economy through supporting employment involved in the construction and operation of the redeveloped facility over its lifetime,
· Facilitating the regeneration of a high profile location and very successful facility in the Council area,
· Creating opportunities for young people to develop by providing opportunities for physical, emotional and mental development through activities undertaken in the redeveloped facility,
· Transforming the way leisure services are delivered to maximise Value for Money and the sustainability of leisure provision over the long term, 
· Promotion of equality of opportunity and good relations by providing lifetime opportunities through the creation of an attractive, shared space that is accessible and can be enjoyed by all Section 75 groups.

Available evidence 
What evidence/information (qualitative and quantitative) have you gathered or considered to inform this activity/policy?  Specify details for each Section 75 category.  
Information and evidence considered includes consultation with relevant bodies including Disability Sport NI and Autism NI
· Most up to date NISRA population data from Census 2021 (total population 149,106)
· Feedback from stakeholder engagement and public consultation in 2019 on the proposed redevelopment – 224 responses, 65% residents, 90% supportive of the scheme and only 2% not in favour.
· User statistics
· Ongoing feedback from DIIB and users of other relevant services
· Feedback from other Council consultations and projects, eg, in relation to the needs of disabled customers/service users
· Feedback received via the Council’s social media channels and Customer Care system 
· Research and evidence in government and other strategies and plans referenced above
	Section 75 Category
	Details of evidence/information


	Religious Belief
	Census 2021 data suggests 58% of the LCCC population were brought up in Protestant and other Christian religions; 27% in the Catholic religion; 2% in other religions; with 13% not stating a religion.
We do not hold specific data on the religious belief of current DIIB users but it is likely they will reflect the local population.  As DIIB is used by those from outside the council area, users will also reflect neighbouring council areas, eg, Belfast and the wider N Ireland population.  It also attracts visitors from outside N Ireland. Whilst D.I.I.B is based in a predominately protestant area it attracts customers from across N.I and beyond and is used by all.

	Political Opinion
	Census data on national identity for LCCC local population in 2021 was: 
· 41.37% British only 
· 15.59% Irish only and 
· 20.71% Northern Irish only.
We do not have specific data on the political views of service users but it is likely they will reflect the local and wider Northern Ireland populations.


	Racial Group
	In the latest Census (2021) 96.55 % of the LCCC population were White, with 3.45% non-White/Other.  This is an increase from 2% in the previous census which means the area is becoming more ethnically diverse.  The most common languages other than English spoken by residents are Polish (0.78%), Lithuanian (0.2%), Romanian (0.19%), Arabic (0.19%), Filipino/Tagalog (0.16%), Irish (0.16%), Chinese (0.13%), Portuguese (0.09%), Spanish (0.09%) and Bulgarian (0.08%).
We do not hold data on the racial background of DIIB users but it is likely this will reflect the local and wider population.

	Age
	Census 2021:
0-15 years - 19%
15-39 years - 30%
40-64 years – 33%
64+ years – 18%.
The data suggests LCCC has an increasing ageing population. Total population is up 10.6% on previous census, with a 2% increase in the 65+ population. The proposed facility mix will encourage users of all ages as activities can be adapted to ensure everyone has an enjoyable experience.

	Marital Status
	No specific information on marital status of users but marital status not considered directly relevant to this project.

	Sexual Orientation
	No specific information on sexual orientation of users but SO not considered specifically pertinent to this project.  Census 2021 found 2% identified as LGB.  

	Men & Women Generally
	Census data for LCCC suggests 51% of the population are female. The gender balance of users is slightly different to that of mainstream Leisure facilities in that D.I.I.B attracts more female customers. 

	Disability
	Census 2021 found 21.7% of the LCCC population reported a health condition or disability that impacted a little or a lot on their ability to do day to day activities.  This is up from 18.29% on the 2011 Census. The Vitality Household Membership scheme provides individual and family concession rates with disability a specific concession. 3945 members presently avail of the concession membership.

	People with and without Dependants
	Currently the facilities at DIIB are well used by families for a range of activities.  Service users will include those who care for children, elderly people and disabled/children and adults.
The council’s buddy card scheme enables carers to participate in activities at no cost if their assistance is necessary.



Needs, experiences and priorities

Taking into account the information referred to above, what are the different needs, experiences and priorities of each of the following categories, in relation to the particular activity/policy/decision?  Specify details for each of the Section 75 categories. The design of the new D.I.I.B is cognisant of the results of the consultation with Stakeholders in 2019 and ongoing customer feedback.
	Section 75 Category
	Details of needs/experiences/priorities


	Religious Belief
	No evidence of different needs in terms of facilities provision by religious belief other than to ensure that it is a welcoming environment for all religions and that different religious beliefs and customs are accommodated e.g. private changing for females. 

	Political Opinion
	

	Racial Group
	The proposed new facility and activities need to be attractive and welcoming to all racial groups.  People who do not have English as a first language or who are new to Northern Ireland need to be able to access information and make bookings easily.  Where feasible, food provision should aim to cater for different tastes and cultures.  Some groups may have particular cultural needs/preferences, for example, changing facilities that provide privacy for women.

	Age
	Different age groups will have different needs in respect of the proposed development.  The proposed new facility is being designed to attract a wide age demographic.  Activities on offer need to be attractive and affordable to different age groups, including children and older people. Programmes and activities will be developed to specifically target underrepresented groups including young children and older adults.

Older service users need to have accessible facilities including good signage, physical provision such as seating and rest areas, etc.  Some older users will also have disabilities which require specific adjustments.

Where activities are targeted at children, there needs to be provision for accompanying adults.



	Marital Status
	Consultation and other feedback has not identified any specific needs for this group.

	Sexual Orientation
	Consultation and other feedback has not identified any specific needs for this group.

	Men & Women Generally
	The building design needs to allow for separate changing and showering facilities for different genders, including those who identify as Transgender or non-binary.


	Disability
	The proposed new facility needs to provide full accessibility for a wide range of disabilities.  This includes external accessibility (car parking spaces, level surfaces and access points, etc), level access for wheelchair users, as well as accessible services.

There is a need for increased provision of standard accessible changing and toilet provision but feedback has also highlighted the need for a Changing Places facility as DIIB would attract people who spend a longer period of time than at standard leisure facilities such as a swimming pool.

LCCC work with Autism NI and other disability support groups has identified the need for provision of quiet spaces and/or therapy rooms for some service users.

· DDA compliance throughout the building,
· 2 No. Sensory/therapy rooms shall be provided to offer quiet spaces for vulnerable people


	People with and without Dependants
	The proposed new facility will attract significant numbers of families.  The building design will therefore need to meet the needs of parents, babies and children, including carers of disabled customers amongst others.



Part 2. Screening questions 
1 What is the likely impact on equality of opportunity for those affected by this activity/policy, for each of the Section 75 equality categories? 

	Section 75 Category
	Details of likely impact – will it be positive or negative?  If none anticipated, say none
	Level of impact - 
major or minor* - see guidance below

	Religious Belief
	No different impact identified.  It is anticipated that the new facility will continue to attract people of all religious beliefs and none
	None

	Political Opinion
	No different impact.  It is anticipated that the new facility will continue to attract people of all political opinions and none
	None

	Racial Group
	No different impact – the proposed new facility will be open and welcoming to all racial groups.  The facility’s website will have a translation function so those who do not have English as a first language can easily access important information about services.
	None

	Age
	No different impact.  It is anticipated that the new facility will continue to attract people of all ages.   
	None

	Marital Status
	No impact identified.
	None

	Sexual Orientation
	No impact identified
	None

	Men & Women Generally
	No different impact identified
	None

	Disability
	The proposed new building will include installation of a Changing Places facility which will benefit some people with severe disabilities.
The new design has been informed by extensive consultation with organisations such as Autism NI and user feedback and takes account of new standards and expectations around accessibility.  It includes provision of two sensory rooms which will particularly benefit some service users with a disability.  Physical accessibility externally and internally will be improved as this is a new build project.
	Minor - positive

	People with and without Dependants
	The design of the proposed new facility will take into account the needs of families based on customer feedback and experience.  
	Minor - positive


* See Appendix 1 for details.

2(a) Are there opportunities to better promote equality of opportunity for people within the Section 75 equality categories?  

	Section 75 Category
	IF Yes, provide details
	If No, provide details

	Religious Belief
	Appropriate space can be made available to cater for the needs of minority religions. 
	

	Political Opinion
	
	

	Racial Group
	Yes – Inclusion of Buy Social Clauses within the Main Contract will provide employability opportunities for people who are at risk of social exclusion. Programmes will be delivered targeting newcomer communities as part of overall promotional campaign.

	

	Age
	Yes – Inclusion of Buy Social Clauses within the Main Contract will provide employability opportunities for people who are at risk of social exclusion.

	

	Marital Status
	
	None identified

	Sexual Orientation
	
	None identified

	Men & Women Generally
	Yes – Ensure that Transgender Male and Females have access to suitable changing areas within the building. Expectation will be that contractors will strive to ensure equality of opportunity/take positive action where women, for example, are underrepresented.

	

	Disability
	Yes – Ensure that the final design of the proposed DIIB goes beyond DDA compliance and that disabled people and groups are engaged and consulted on an ongoing basis during development.
LCCC can also aim to retain the Autism NI Award. Additional Disability friendly focused equipment will in tandem with targeted programming and appropriate promotion support our disabled customers.

	

	People with and without Dependants
	Some people will have dependant disabled children or adults and they can be further engaged/consulted to ensure their needs are being met. The Councils Buddy Card Scheme will continue to support customers requiring or providing support to avail of our facilities.
	



2(b)  Equality Action Plan 2021-2025 
Does the activity/policy/project being screened relate to an action in the Equality Action Plan 2021-2025?   Yes/No    If yes, specify which action. 
Delivery of the proposed new facility will support a number of actions in the Equality Action Plan, for example: .1 Changing Places provision; 3.2 provision of accessible council facilities and services; 4.2 Sports Services provision.

2(c)  DDA Disability Duties (see Disability Action Plan 2021-2025) 
Does this policy/activity present opportunities to contribute to the actions in our Disability Action Plan: 
· to promote positive attitudes towards disabled people?
· to encourage the participation of disabled people in public life?
Yes.  There has already been consultation with Disability Sport NI and a further consultation planned for summer 2023 will provide opportunities for targeted consultation with disability support groups and disabled service users.  
There may be opportunities to promote positive attitudes in promotional material and activity for the facility as it develops.

3 To what extent is the activity/policy/project likely to impact on good relations between people of different religious belief, political opinion or racial group? 


	Good Relations Category
	Details of likely impact.  Will it be positive or negative? [if no specific impact identified, say none] D.I.I.B will continue to attract groups from a mixed community background with the aspiration to become a shared facility. The new facility should be more attractive to target groups.
	Level of impact – 
minor/major*

	Religious Belief
	DIIB aims to be a neutral and inclusive space which is welcoming to all regardless of religious beliefs.  
	

	Political Opinion
	DIIB aims to be a neutral and inclusive space which is welcoming to all regardless of religious beliefs.  
	

	Racial Group
	History has shown that DIIB aims to be a neutral and inclusive space which is welcoming to all regardless of customer’s race and racial identity.
	



*See Appendix 1 for details.
4 Are there opportunities to better promote good relations between people of different religious belief, political opinion or racial group? 

	Good Relations Category
	IF Yes, provide details
	If No, provide details

	Religious Belief
	History has shown that DIIB aims to be a neutral and inclusive space which is welcoming to all regardless of customer’s race and racial identity
	

	Political Opinion
	Yes – ensure that DIIB continues to remain a neutral and inclusive space through appropriate facilities, policies and procedures
	

	Racial Group
	Specific target programmes will include a focus on underrepresented groups including minorities.
	



Multiple identity
Provide details of any data on the impact of the activity/policy/project on people with multiple identities.  Specify relevant Section 75 categories concerned. 
The provision of new facilities such as Changing Places and sensory room may particularly benefit some service users on multiple identity grounds.

Part 3. Screening decision/outcome 
Equality and good relations screening is used to identify whether there is a need to carry out a full equality impact assessment on a proposed policy or project.  There are 3 possible outcomes:
1) Screen out - no need for a full equality impact assessment and no mitigations required because no relevance to equality, no negative impacts identified or only very minor positive impacts for all groups.  This may be the case for a purely technical policy for example.
2) Screen out with mitigation - no need for a full equality impact assessment but some minor potential impacts or opportunities to better promote equality and/or good relations identified, so mitigations appropriate.  Much of our activity will probably fall into this category.   
3) Screen in for full equality impact assessment – potential for significant and/or potentially negative impact identified for one or more groups so proposal requires a more detailed impact assessment.  [See Equality Commission guidance on justifying a screening decision.]
Choose only one of these and provide reasons for your decision and ensure evidence is noted/referenced for any decision reached.  
	Screening Decision/Outcome 
	Reasons/Evidence

	Option 1
Screen out – no equality impact assessment and no mitigation required [go to Monitoring section]
	A development of this scale will require screening and appropriate mitigation to be introduced. 

	Option 2
Screen out with mitigation – some potential impacts identified but they can be addressed with appropriate mitigation or some opportunities to better promote equality and/or good relations identified [complete mitigation section below]
	Previous screening and consultations have not identified negative equality impacts, indeed a number of positive impacts have been noted. Further stakeholder engagement will continue to inform the process.

	Option 3
Screen in for a full Equality Impact Assessment (EQIA) 
[If option 3, complete timetabling and prioritising section below]
	N/A



Mitigation (Only relevant to Option 2)
Can the activity/policy/project plan be amended or an alternative activity/policy introduced to better promote equality of opportunity and/or good relations?  
If so, give the reasons to support your decision, together with the proposed changes/amendments or alternative activity/policy and ensure the mitigations are included in a revised/updated policy or plan as set out in the screening template.
Timetabling and prioritising for full EQIA (only relevant to Option 3) 
If the activity/policy has been ‘screened in’ for full equality impact assessment, give details of any factors to be considered and the next steps for progressing the EQIA, including a proposed timetable.
Is the activity/policy affected by timetables established by other relevant public authorities?  Yes/No.   If yes, please provide details.

Part 4. Monitoring 
Public authorities should consider the guidance contained in the Commission’s Monitoring Guidance for Use by Public Authorities (July 2007). 
Effective monitoring will help a public authority identify any future adverse impact arising from the activity/policy which may lead the public authority to conduct an equality impact assessment, as well as help with future planning and activity/policy development.
What will be monitored and how?  What specific equality monitoring will be done?  Who will undertake and sign-off the monitoring of this activity/policy and on what frequency?  Please give details: 
The development of the project will be managed by the Head of Sports Services and a Project team.
Once operational, ….



Part 5 - Approval and authorisation  
	
	Position/Job Title 
	Date

	Screened by:  Brendan Courtney
	Head of Sports Services
	22/05/2023

	Reviewed by:  Mary McSorley
	Equality Officer
	30.05.2023

	Updated by: Jeremy Knox
	DIIB Transition Manager
	24.09.2024

	Reviewed by: Annie Wilson
	Equality Officer
	26.09.2024

	Approved by:  Brendan Courtney
	
	




Note:  On completion of the screening exercise, a copy of the completed Screening Report should be:
· approved and ‘signed off’ by a senior manager responsible for the activity/policy
· included with Committee reports, as appropriate
· sent to the Equality Officer for the quarterly screening report to consultees, internal reporting and publishing on the LCCC website
· shared with relevant colleagues
· made available to the public on request. 
Evidence and documents referenced in the screening report should also be available if requested.

Appendix 1 – Equality Commission guidance on equality impact
*Major impact:
a) The policy/project is significant in terms of its strategic importance;
b) Potential equality matters are unknown, because, for example, there is insufficient data upon which to make an assessment or because they are complex, and it would be appropriate to conduct an equality impact assessment in order to better assess them;
c) Potential equality and/or good relations impacts are likely to be adverse or are likely to be experienced disproportionately by groups of people including those who are marginalised or disadvantaged;
d) Further assessment offers a valuable way to examine the evidence and develop recommendations in respect of a policy about which there are concerns amongst affected individuals and representative groups, for example in respect of multiple identities;
e) The policy is likely to be challenged by way of judicial review;
f) The policy is significant in terms of expenditure.

Minor impact
a) The policy is not unlawfully discriminatory and any residual potential impacts on people are judged to be negligible;
b) The policy, or certain proposals within it, are potentially unlawfully discriminatory, but this possibility can readily and easily be eliminated by making appropriate changes to the policy or by adopting appropriate mitigating measures;
c) Any asymmetrical equality impacts caused by the policy are intentional because they are specifically designed to promote equality of opportunity for particular groups of disadvantaged people;
d) By amending the policy there are better opportunities to better promote equality of opportunity and/or good relations.

No impact (none)
a) The policy has no relevance to equality of opportunity or good relations;
b) The policy is purely technical in nature and will have no bearing in terms of its likely impact on equality of opportunity or good relations for people within the equality and good relations categories.
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