
9 November 2018 

Chairman:  Councillor N Anderson 
Vice-Chairman: Councillor B Mallon 
Aldermen:  A G Ewart MBE, M Henderson MBE and S Martin  
Councillors:  R B Bloomfield MBE, S Carson, D J Craig, A P Ewing,  

O Gawith, B Hanvey, A McIntyre, T Morrow and R Walker 

Ex Officio The Right Worshipful The Mayor, Councillor U Mackin 
Deputy Mayor, Councillor A Grehan 

The Monthly Meeting of the Corporate Services Committee will be held in the Cherry 
Room, 1st Floor, Island Civic Centre, The Island, Lisburn on Wednesday 14th  
November, 2018, at 6.00 pm for the transaction of business on the undernoted 
Agenda. 

Hot food will be available from 5.30 pm in Lighters Restaurant. 

You are requested to attend. 

MR DAVID BURNS 
Chief Executive 
Lisburn and Castlereagh City Council 



Agenda 

1 APOLOGIES 

2 DECLARATION OF MEMBERS’ INTERESTS: 

(i) Conflict of Interest on any matter before the meeting (Members to confirm
the specific item)

(ii) Pecuniary and non-pecuniary interest (Member to complete the Disclosure
of Interest form)

3 MINUTES –  Meeting of Corporate Services Committee held on 10th October 
2018 (copy attached) 

4. TO RECEIVE OFFICIALS FROM THE NATIONAL AUTISTIC SOCIETY TO MAKE
A PRESENTATION ON THE SOCIETY’S ACTIVITIES AND FUTURE
PROPOSALS (6.05 PM) (ITEM 1 OF HEAD OF BUSINESS & DEMOCRATIC
SERVICES REFERS)

5.  CONFIDENTIAL REPORT FROM CHIEF EXECUTIVE

Members are requested to go to the Confidential Section of the Corporate
Services Committee folder on SharePoint to access information

 Items for Decision: 

5.1 Lands to the rear of Glenmore House, Lambeg – Legal Fees associated 
with Grant of Easement 

(Confidential for reason of (i) information relating to the financial or business affairs 
of any particular person (including the Council holding that information); and (ii) 
information relating to individuals) 

5.2 Lease - Bradford Court 
(Confidential for reason of (i) information relating to the financial or business affairs 
of any particular person (including the Council holding that information); and (ii) 
information relating to individuals) 

5.3 Bad Debt Write Off 
(Confidential for reason of information which is likely to reveal the identity of 
individuals) 

5.4 Equality Commission for Northern Ireland – Report 
(Confidential for reason of information which is likely to reveal the identity of 
individuals) 



       5.5 Recruitment of Posts 
(Confidential for reason of information which is likely to reveal the identity of 
individuals) 

Items for Noting 

5.6 Regional Review of Chief Executives Pay and Conditions 
(Confidential for reason of (i) information relating to the financial or business affairs 
of any particular person (including the Council holding that information); and (ii) 
information relating to individuals) 

 5.7 Efficiency Review 
(Confidential for reason of information which is likely to reveal the identity of 
individuals) 

5.8 Ulster Supported Employment Ltd (USEL) Programme 
(Confidential for reason of information which is likely to reveal the identity of 
individuals) 

5.9 HR and Workforce Data 
(Confidential for reason of information which is likely to reveal the identity of 
individuals) 

5.10 FOI Requests 
(Confidential for reason of information which is likely to reveal the identity of 
individuals) 

6. REPORT OF HEAD OF BUSINESS & DEMOCRATIC SERVICES

Items for Decision

6.1 National Autistic Society – Presentation on the Society’s activities 
and future proposals 

6.2 Health Working Group 
Minutes of the Health Working Group Meeting – 23rd October 2018 

6.3  Joint Public Health Annual Conference 2018 – “Early Intervention for 
Life”, Riddell Hall, Belfast – 8 November 2018 
Approval of expenses for attendees 

6.4 Definition of Terminal Illness used for eligibility of benefits 
Notice of Motion from Antrim & Newtownabbey Borough Council 



Items for Noting 

6.5 Lisburn BMX Club 
Request for Wayleave at BMX Track, Bells Lane Park, Queensway, 
Lambeg 

6.6 HSC Public Health Agency 
Guidelines on Memorials and Public Gatherings 

6.7 Lisburn & Castlereagh Policing and Community Safety Partnership 
Schedule of Meetings 

7. REPORT OF ACTING HEAD OF HUMAN RESOURCES & ORGANISATION
DEVELOPMENT

Item for Decision

7.1 Code of Conduct for Local Government Employees – Additional 
Employment and Council Elections 

8. REPORT OF ACTING HEAD OF FINANCE & IT

Items for Noting

8.1 Financial Statement as at 30th September 2018

8.2 Special Meeting of Corporate Services Committee with Chairmen and
Vice-Chairmen of other Standing Committees to discuss Draft 
Estimates in regard to 2019/2020 – Monday 10th December 2018 at 4pm 

Items for Decision 

8.3 Report on Recovery of Off Street Car parking Debts prior to 1 April 2015 

8.4 Bank Mandates 

9. REPORT OF CHIEF EXECUTIVE

Items for Decision

9.1 Royal Ulster Rifles Association (Lisburn) 
2019 Liberation Day Celebration – 9 May 2019 – Jersey 
Request for Financial Assistance 



Items for Noting 

9.2 Mental Health and Domestic Violence Awareness in the Council Area 

9.3 Mountview Drive & Skyline Drive, Lisburn – Vacant Properties 
Special Meeting of Corporate Services Committee – 15th November 2018 

10. ANY OTHER BUSINESS

--ooOOoo-- 

To: Members of Lisburn & Castlereagh City Council 
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LISBURN & CASTLEREAGH CITY COUNCIL 

Minutes of Meeting of the Corporate Services Committee held in the Council 
Chamber, Island Civic Centre, The Island, Lisburn on Wednesday 10th October 
2018 at 6.00 pm. 

PRESENT: Councillor N Anderson (Chairman) 

Deputy Mayor 
Councillor A Grehan 

Aldermen A G Ewart MBE and S Martin 

Councillors S Carson, D J Craig, B Hanvey, A McIntyre, B Mallon 
and R Walker 

OTHER MEMBERS 

IN ATTENDANCE: 

Councillor A Givan 

Chief Executive (Acting) 
Director of Environmental Services 
Head of Business and Democratic Services 
Head of Marketing and Communications 
Acting Head of Finance & IT 
Acting Head of Human Resources & Organisation Development 
Member Services’ Officer 

Citizens Advice 
Ms Carol McCabe, Welfare Reform Special Advisor 
Ms Julia Cleeland, Office Supervisor 

Commencement of Meeting 

The Chairman, Councillor N Anderson, extended a welcome to all present and drew 
attention to the fact that this meeting was open to all Members of Council.  He 
proceeded to outline the evacuation procedures in the case of an emergency.   

The Chairman asked that any Member entering or leaving the Meeting alert him 
accordingly so that the Member Services’ Officer might accurately reflect arrival and 
departure times in the minutes. 

He then thanked Alderman S Martin for raising the issue of mental wellbeing which 
led to the series of events rolled out by the Council that day as part of World Mental 
Health Day. 

1. Apologies

Apologies for non-attendance at the meeting were accepted and recorded on
behalf of The Right Worshipful the Mayor Councillor U Mackin, Councillor T
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Morrow, Councillor O Gawith, Councillor H Legge, Councillor B Bloomfield and 
Councillor T Jeffers.  Councillor A McIntyre and Councillor B Mallon had 
advised that they would be late. 

2. Declarations of Interest

The Chairman invited Members to declare any Interests they might have in
relation to the business of the Meeting and reminded them of the requirement
that they complete Declaration of Interest forms in this regard which had been
provided at the Meeting.

The following declarations were made during the course of the Meeting:-

• Councillor J Craig declared an interest in items 4 and 10.1 as he was a
member of Lisburn Citizens’ Advice Board and in item 6.5 as his wife was
Vice-Chair of the PCSP.

• Councillor A Grehan declared an interest in items 4 and 10.1 as she was
a member of Lisburn Citizens’ Advice Board

3. Minutes of Meeting

It was proposed by Councillor J Craig, seconded by Alderman A Ewart, and
agreed that the minutes of the following Meetings of Committee as adopted by
the Council at its Meeting held on the 25th September 2018 be confirmed and
signed:-

• Meeting of Committee held on the 12th September 2018
• Special Meeting of Committee held on the 20st September 2018

4. Presentation from Lisburn & Castlereagh Citizens’ Advice on Welfare Reform
(Item 10.1 refers).

The Chairman, Councillor N Anderson welcomed Mrs Julia Cleeland, Office
Supervisor and Ms Carol McCabe, Welfare Reform Special Advisor to the
meeting advising those attending that they were in attendance at the meeting in
order to advise on the new welfare reforms and benefits, the service provided
by Citizens’ Advice in this regard and the involvement/advice that could be
offered to Elected Members.

With the aid of a power-point presentation, members were provided with
information on

• Overview of what Universal Credit was
• How new claims will be affected
• Conditions of Entitlement
• Difference between Universal Credit and the previous system
• Calculation of income
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• Self-employed income
• Maternity allowance
• Case Studies

(During the above presentation Councillor B Mallon arrived at 6.10 pm, 
Councillor A McIntyre arrived at 6.13 pm). 

(Alderman A Ewart left the meeting at 6.15 pm returning at 6.18 pm) 

At the culmination of the presentation Mrs Cleeland and Ms McCabe responded 
to a number of questions from Members during which they undertook to provide 
Members with contact information which could be provided to constituents 
should they require assistance.  The Chairman, Councillor N Anderson thanked 
them for attending and they left the meeting at 6.30 pm. 

5. Confidential Report of Chief Executive

The Chairman advised that the reasons for confidentiality were as set out in the
agenda, ie:-

• Space Planning works and Bradford Court Debranding.  Confidential
for reason of information relating to any consultations or negotiations or
contemplated consultations or negotiations, in connection with any
labour relations matter arising between the Council or a Government
Department and employees of, or office holders under, the Council).

• Corporate Uniform Policy.  Confidential for reason of information
relating to any consultations or negotiations or contemplated
consultations or negotiations, in connection with any labour relations
matter arising between the Council or a Government Department and
employees of, or office holders under, the Council).

• Recruitment of Posts.  Confidential for reason of information relating to
any individual.

• City Deal – Project Support.  Confidential for reason of information
relating to any individual.

• Employee Engagement – Investors in People event.  Confidential for
reason of information relating to any consultations or negotiations or
contemplated consultations or negotiations, in connection with any
labour relations matter arising between the Council or a Government
Department and employees of, or office holders under, the Council).

• Cyber-attacks – Phishing of e-mails etc.  Confidential for reason of
information relating to the financial or business affairs of any particular
person (including the Council holding that information).
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Items for Noting 

• Insurance Report.  Confidential for reason of (i) information relating to
the financial or business affairs of any particular person (including the
Council holding that information); and (ii) information relating to
individuals).

• HR and OD Workforce Data.  Confidential for reason of information
which is likely to reveal the identity of individuals.

• Freedom of Information Requests.  Confidential for reason of (i)
information relating to the financial or business affairs of any particular
person (including the   Council holding that information); and (ii)
information relating to individuals).

In Committee 

It was agreed that the Confidential Report of the Chief Executive (Acting) be 
considered “in Committee”, in the absence of members of the press and public 
being present. 

It was proposed by Councillor S Carson, seconded by Councillor J Craig, and 
agreed that the Confidential Report and recommendations of the Chief 
Executive (Acting) be adopted, subject to any decisions recorded below and 
other items noted:- 

Items for Decision: 

5.1 Space planning works and Bradford Court debranding. 

Members were reminded that this matter had been referred back to the 
Committee at the Monthly Meeting of Council held on 25 September 2018 and 
that an Additional Report and Legal Advice had been circulated that day. 

After consideration it was proposed by Alderman S Martin, seconded by 
Councillor B Hanvey and agreed that: 

(i) a policy on the Disposal / Leasing of Assets be developed
(ii) an appropriate commercial property letting agent be engaged to

progress a market brief to ensure that the Council achieves best rent
(iii) Land and Property Services be requested to re-value the asset.

It was then further proposed by Alderman A Ewart, seconded by Councillor R 
Walker and agreed that  

(v) criteria be developed and included within the market brief in regard to
establishing acceptable user categories relating to the proposed lease.

(The Director of Environmental Services left the meeting at 7.10 pm). 
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5.2 Corporate Uniform Policy. 
 
It was proposed by Alderman A Ewart, seconded by Councillor S Carson and 
agreed that the Draft Uniform Policy as circulated be approved and forwarded 
to trade unions for consultation. 
 
5.3 Recruitment of Posts 
 
It was proposed by Councillor R Walker, seconded by Alderman S Martin and 
agreed that approval be granted for the Leisure and Community Wellbeing 
Directorate to proceed to recruit the posts as outlined within the Report. 
 
In response to a query from Alderman A Ewart, the Acting Head of Human 
Resources and Organisation Development provided a verbal update on the 
next stage of the Efficiency Review and responded to a number of questions 
raised after which it was proposed by Alderman A Ewart, seconded by 
Councillor J Craig and agreed that the particular scenario referred to at a 
previous meeting of the Committee as an illustrative means of efficiency 
savings, be researched and investigated by council officers and the matter 
brought back to the Committee with recommendations at the next meeting. 
 
Alderman S Martin requested that a progress report on the Efficiency Review 
process be brought back to the Committee for information. 
 
In response to a query from Alderman S Martin, the Chief Executive (Acting) 
updated on the status of the recruitment of the Head of Finance and IT post. 
 
5.4 City Deal – Project Support 
 
It was proposed by Alderman A Ewart, seconded by Councillor A Grehan and 
agreed that approval be granted for the review of project support within the 
Service Transformation Directorate as outlined within the Report. 
 
5.5 Employee Engagement – Investors in People event 
 
Having been provided with a report on logistics and costs it was proposed by 
Councillor S Carson, seconded by Alderman A Ewart and agreed that the event 
proceed as outlined within the report. 
 
5.6 Cyber-attacks – Phishing of e-mails etc 
 
After consideration of a report prepared by the IT Manager on the above it was 
proposed by Councillor J Craig, seconded by Councillor A Grehan and agreed 
that the recommendations made therein be accepted. 
 
Items for Noting 
 
It was proposed by Councillor S Carson, seconded by Alderman A Ewart and 
agreed that the information provided within the following report items be noted: 
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5.8 Insurance Report 
 
 Members noted information provided on Insurance Claims. 
 
5.9 HR and OD Workforce Data 
 

Members noted information provided on HR and OD Workforce Data. 
In response to a question from Alderman S Martin, a verbal update on 
managing attendance was provided and it was highlighted that the next 
report should show an improving situation. 
 
In response to a question from Councillor A Grehan, it was agreed that 
an update on the USEL programme would be provided. 

 
5.10 Freedom of Information Requests 
 

Members noted information provided on Freedom of Information 
Requests. 

 
(Councillor B Hanvey left the meeting at 7.56 pm returning at 7.58 pm) 
 
Resumption of Normal Business 
 
It was proposed by Alderman S Martin, seconded by Councillor S Carson, and 
agreed to come “out of Committee” and normal business was resumed. 
 

6.      Reports of Head of Business and Democratic Services 
 
It was proposed by Councillor S Carson, seconded by Councillor S McIntyre 
and agreed that the reports and recommendations of the Head of Business and 
Democratic Services be adopted, subject to any decisions recorded below and 
other items noted:- 
 
6.1 Cancer Focus NI, 2018 Men’s Health Conference, Dunsilly Hotel, 

Antrim – 7th November 2018 (9.15 am – 1.15 pm) 
 
Members were advised that notification had been received from Cancer Focus 
of its 2018 Men’s Health Conference being held in the Dunsilly Hotel, Antrim on 
7 November 2018.  It was noted that there would be no fee for attending the 
conference with the only expenses being those in relation to travel. 
 
It was agreed that members wishing to attend should advise Member Services 
so that arrangements could be made. 
 
6.2 Diabetes UK, World Diabetes Day – 14 November 2018 
 
Members had been furnished with a copy of a letter dated 17 September 2018 
from Diabetes UK seeking the Council offices to be lit in blue on 14 November 
2018 to mark World Diabetes Day and were advised that the same request had 
been acceded to in 2016 and 2017. 
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It was agreed the above request from Diabetes UK be acceded to.    
 
6.3 Northern Ireland Ambulance Service (NIAS) Health & Social Care Trust 
 
Members had been furnished with a copy of correspondence dated 27th 
September 2018 from the NIAS concerning the above consultation and it was 
agreed that any comments which the Committee may wish to make on the 
Northern Ireland Ambulance Service’s consultation on the proposed 
introduction of a new Clinical Response Model be submitted to the Northern 
Ireland Ambulance Service Health and Social Care Trust by the closing date. 
 
The Head of Business and Democratic Services noted comments from 
Councillor J Craig which he felt needed to be included. 
 
It was proposed by Councillor A Grehan, seconded by Alderman A Ewart and 
agreed that information provided within report items 6.4 – 6.7 be noted. 
 
6.4 Ministry of Housing, Communities & Local Government (MHCLG) 

Modernisation of MHCLG Model Byelaws. 
 
Members had been furnished with a copy of correspondence dated 12 
September 2018 from the Ministry of Housing, Communities & Local  
Government in regard to the modernisation of its Model Byelaws and was 
addressed to the Chief Executive of Principal Local Authorities in England.  
They were advised that the exercise to update the bye-laws follows on from the 
new framework set out in the Byelaws (Alternative Procedure) (England) 
Regulations 2016.  The above information was noted. 
 
6.5 Lisburn & Castlereagh Policing & Community Safety Partnership Vice-

Chairman 2018/19 
 
Members were advised that, at its Special Meeting held on 18 September 2018, 
the Independent Members of the Lisburn & Castlereagh PCSP appointed Mrs 
Yvonne Craig as its Vice-Chairman for 2018/2019.  The above information was 
noted. 
  
6.6 Lisburn & Castlereagh Policing & Community Safety Partnership 

Minutes of Meetings 
 
Members had been provided with copies of the following Minutes of Meetings of 
the Lisburn & Castlereagh PCSP which have been adopted and it was agreed 
that the contents be noted. 
 

• Private Meeting held on 15 May 2018 
• Special Private Meeting held on 19 June 2018 
• Meeting of the Policing Committee held in Public on 19 June 2018 
• Policing Committee Meeting held on 21 August 2018 
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6.7 Lisburn & Castlereagh Policing and Community Safety Partnership 
Schedule of Meetings 

 
Having been furnished with a schedule of forthcoming meetings of the Lisburn 
& Castlereagh Policing and Community Safety partnership, it was agreed that 
the above information be noted. 
 
Members also noted that the next PCSP meeting in public would be held in 
Carryduff. 
 
Members were advised that arrangements were being made to hold a meeting 
of the Health Working Group to discuss Dunmurry Care Home and that the date 
would be advised in due course. 

 
 

7.0   Report of Head of Marketing and Communications 
 
It was agreed that the report and recommendations of the Head of Marketing 
and Communications be adopted, subject to any decisions recorded below and 
other items noted:- 
 
7.1 Christmas Card 
 
Members had been provided with a number of Christmas card designs to 
determine the choice of the Council’s Christmas Card for 2018 and were 
reminded that in November 2017 it was requested that Castle Gardens and 
Wallace Park be included as options for the 2018 card. 
 
It was highlighted that The Right Worshipful the Mayor had chosen Option 1 for 
his card. 
 
After consideration it was proposed by Councillor A McIntyre, seconded by 
Alderman A Ewart and agreed that Option 4 was the preferred design for 
Christmas 2018. 
 
It was proposed by Councillor J Craig, seconded by Councillor A McIntyre and 
agreed that the information provided in report items 7.2 – 7.4 be noted. 
 
7.2 Citywide – Winter 2018 
 
Members noted that 56,000 homes will receive the latest edition of Citywide in 
November profiling the work of the Council which would include updates from 
all departments, new appointments, seasonal activities as well as Member 
contact information. 
 
7.3 Ongoing work undertaken by MCU to support the activities of the 

Council. 
 
Members noted information within a summary of ongoing work undertaken by 
MCU to support the activities of the Council. 
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7.4 Media Coverage 
 
Members noted information in respect of Media Coverage during June, July, 
August and September 2018. 
 
 

8.0    Report of the Acting Head of Human Resources and Organisation  
         Development 

 
It was agreed that the report and recommendations of the Acting Head of 
Human Resources and Organisation Development be adopted, subject to any 
decisions recorded below and other items noted:- 
 
 
8.1 Local Government Staff Commission, Advance Notice of HR and OD 

Conference 22 & 23 November 2018, La Mon House Hotel & Country 
Club 

 
 Members had been furnished with information in respect of the Local 

Government Staff Commission HR and OD Conference scheduled to be held in 
the La Mon House Hotel & Country Club on 22 and 23 November 2018 and 
which was open to a wide range of stakeholders including Chief Executives, 
Senior Officers, Elected Members and Trade Union representatives with a full 
programme being available in due course. 

 
 It was highlighted that there would be no delegate fee for attendance and 

therefore costs would be in respect of travel and overnight accommodation, if 
applicable. 

 
 It was proposed by Councillor A Grehan, seconded by Councillor A McIntyre 

and agreed that any member wishing to attend the conference should advise 
Member Services so that arrangements can be made but that there would be 
no overnight accommodation booked. 

 
 
8.2 Employee Wellbeing – Council Choir 
 

 Members were reminded that Councillor J Gray had raised the potential to have 
a choir to support employee attendance at work through this wellbeing initiative 
through the Environmental Services Committee.  They were advised that this 
had been investigated through the relevant working groups within the Council 
led by the HR & OD Unit and members had been provided with a circulated 
proposal on the initiative. 

 
 It was proposed by Councillor A Grehan, seconded by Councillor R Walker and 

agreed that the proposal in respect of the Choir be approved to support 
employee wellbeing. 
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        8.3 Elected Member Development Steering Group 
 
Members were furnished with information on the report and action notes from 
the meeting of the Elected Member Development Steering Group held on 18 
September 2018 and the following actions were highlighted: 

 
1. The Plan for attaining Elected Member Development CharterPlus remains 

on target. 
2. The Group is working on options to improve the Induction process for 

Elected Members post the elections next year. 
3. We have agreed to pilot a Local Democracy Event for sixth-formers to run 

immediately after the next Citizen Ceremony on 14 November.  This will 
involve the Mayor and Members hosting a Q&A session in the Council 
Chamber. 

4. Equality training for Members is being arranged for November. 
5. The Group noted the disappointing attendance at the recent training for 

Chairs and Vice Chairs. 
6. Councillor J Gallen will be nominating Councillor J McCarthy to take his 

place on the EMDSG. 

It was agreed that Members note the report and action notes from the Elected 
Member Development Steering Group meeting held on 18 September 2018 
and it was further agreed that Members note that Councillor J McCarthy would 
be replacing Councillor J Gallen on the EMDSG. 
 
At the request of Alderman S Martin, it was agreed that actions 3.1.2 and 4.4 
be brought back to the Committee for reconsideration. 
 
The Chairman, Councillor N Anderson, drew attention to a request which he 
had made at the last Steering Group Meeting when he had requested that 
Planning Policy Statements be made available on Share-point.  He requested 
that this be progressed. 
 
The Chairman, Councillor N Anderson, paid tribute to Councillor J Gallen and 
thanked him for his involvement with the Elected Member Development 
Steering Group. 
 
At this stage, Councillor A Grehan asked for information on the status of the 
updated Payroll System stating that she felt this should be treated as a priority. 
 
In response, the Acting Head of Human Resources and Organisation 
Development provided a verbal update on how this was progressing and how it 
would integrate with and affect other processes.  She re-assured that it was 
ongoing but stated that it would be a lengthy process. 
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9. Report of Acting Head of Finance & IT

It was agreed that the report and recommendations of the Acting Head of
Finance & IT be adopted, subject to any decisions recorded below and other
items noted:-

9.1 Report on the Recovery of Off-Street Car Parking Debts

Members were reminded that the provision of off-street car parking transferred
to Local Councils on 1 April 2015 and that whilst Councils retain responsibility
for the overall financial management of the function, they have delegated
operational management to an independent contractor and Transport NI.

Minimum Standards and Procedures for the collection of debt have been
agreed and the process is followed in respect of Penalty Charge Notice debt.
Further information is attached.  Lisburn & Castlereagh City Council have now
been notified of debt which cannot be recovered.  Transport NI considers that
the debt should be written off as all possible actions have been taken to recover
it.  The Amounts relating to 2017/18 write off are as follows:

   Car Park Location 
Foreign 
Vehicle 

Penalty 
Charge 
Notice 

Grand 
Total 

   Antrim Street (CP) 2,925.00 2,925.00 
   Ballynahinch Street Car Park 
   (Hillsborough) 90.00    225.00 315.00 
   Barrack Street (CP)    450.00 450.00 
   Governors Road (CP)    390.40 390.40 
   Laganbank Road (CP) 2,160.00 2,160.00 
   Smithfield Square East (CP) 180.00 1,170.00 1,350.00 

   Grand Total 270.00 7,320.40 7,590.40 

The individual amounts within the bad debts range from £90 to £135.00 and 
from a period from December 2007 to September 2017. 

After consideration it was proposed by Alderman S Martin, seconded by 
Councillor A McIntyre and agreed that the debt which could be apportioned to 
the period when Lisburn and Castlereagh City Council had responsibility should 
be written off.  However the portion of debt accumulated prior to that should be 
highlighted to Transport NI Officials by the Chairman of the Committee when 
they attend the forthcoming Special Meeting of Council on 30 October 2018 
and they should be requested to take responsibility for their portion of the debt. 
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9.2 Financial Statement  
 
Members were provided with a copy of the financial statement for the period 
ended 31 August 2018 and it was highlighted that the net profiled expenditure 
for the period was 0.83% (£157,175) above the approved estimates for the 
financial year 2018/2019. 
 
They were further advised that the breakdown by Department was as follows: 

 
 

As at 31st August 2018 (Under)/Over Spend 
 £ 
Governance & Audit 1,216 
Service Support 149,955 
Leisure & Community 53,386 
Environmental Services (270,102) 
Service Transformation 222,720 
  
TOTAL 157,175 
 

It was highlighted that the budgets have been profiled more accurately this year 
which has resulted in the year to date expenditure tracking budget much more 
closely than in the past.  

 
It was further highlighted that the cut which was made to the payroll budget at 
Estimates time of 1.05% was profiled into the last quarter of 2018/19 and that 
any effect of this on expenditure against budget will therefore only come 
through in the period January – March 2019. 
 
It was proposed by Alderman S Martin, seconded by Councillor A McIntyre and 
agreed that the financial statement for the period ended 31 August 2018 be 
noted. 

 
10. Report of Chief Executive (Acting) 
 

It was proposed by Councillor A Grehan, seconded by Alderman A Ewart and 
agreed that the report and recommendations of the Chief Executive (Acting) be 
adopted, subject to any decisions recorded below and other items noted:- 
 
10.1 Citizens Advice Lisburn & Castlereagh – Presentation on Welfare 

Reform 
 
Item 4.0 refers. 
 
After consideration it was proposed by Councillor J Craig, seconded by 
Councillor R Walker and agreed that the Committee write to the Permanent 
Secretary at the Department for Communities raising the issue of late payments 
under Universal Credit and ask why this is happening, what percentage of late 
payments there are and what can be done about the issue. 
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10.2 Mountview Drive & Skyline Drive, Lisburn – Special Meeting of 
Corporate Services Committee 

 
Members were reminded of the proposed transfer of former Ministry of Defence 
housing at Mountview Drive and Skyline Drive, Lisburn to Clanmill Housing 
Association and that concerns were ongoing about anti-social behaviour 
associated with the vacant properties and that the Council has been urging for 
the transfer of the housing as soon as possible in an effort to address this. 

 
They were further reminded that the decision of the Council, at its meeting held 
on the 25th September 2018, was that a special meeting of the Corporate 
Services Committee be held with representatives from the Department for 
Communities, Clanmill Housing Association and the local Residents’ 
Association in attendance to share their views and for the Council to consider 
how it could help mitigate the circumstances until legislation was passed in 
Westminster to deal with the transfer.  The Council further agreed that all 
Members from the relevant District Electoral Area would also be invited to 
attend. 
 
It was agreed that the above information be noted. 
 
 
10.3 Consultation – Devolution within Northern Ireland – A report for the 

Northern Ireland Local Government Association (extended closing date 
– 26 October 2018). 

 
Members were advised of consultation entitled ‘Devolution within Northern 
Ireland : A report for the Northern Ireland Local Government Association’ which 
examines evidence for an extension of the responsibilities of local government 
in Northern Ireland through devolution from Stormont.   
 
It was agreed that any comments which the Committee may wish to make on 
the above consultation document be submitted to the Chief Executive (Acting) 
by the closing date of 26 October 2018. 
 
10.4 Nuclear Free Local Authorities All Ireland Forum – How should Ireland 

drive its own low carbon, renewables, programme to help mitigate 
climate change?  Council Chamber, Dundalk Town Hall, Crowe Street, 
Dundalk 12 October 2018 (10.30am – 1.00 pm). 

 
Members were provided with information on the above conference and were 
advised that the cost of a Member’s attendance had been estimated at £57.20. 
 
After consideration it was proposed by Councillor B Mallon seconded by The 
Chairman, Councillor N Anderson and agreed that the information be noted but 
that, given the timescale, no attendees be nominated. 
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11. Any Other Business 
 
Councillor S Carson 
Lisburn Harmony Ladies Choir 
 
Councillor S Carson referred to the above Choir which had recently won an 
award and he wondered if the Committee could recognise their achievement in 
some way. 
 
Councillor A Grehan stated that it was her understanding that the Mayor’s office 
already had plans in place to do this. 
 
After discussion it was agreed that research be carried out by Council officers 
to ensure that an appropriate form of recognition for the Choir was being 
arranged. 
 
Councillor S Carson 
Armistice Day Arrangements 
 
Councillor S Carson referred to commemorative seats and Tommys which were 
being organised to coincide with Armistice Day arrangements and he sought re-
assurance that locations were under consideration together with services and 
inscriptions. 
 
The Chief Executive (Acting) updated on the status of the delivery of these 
items and there was discussion on the most appropriate arrangements for 
dedication.  Members discussed whether there should be one dedication 
service built into the launch of poppy week or whether local services would be 
preferable.  Councillor R Walker was concerned that there were some locations 
with Tommys but not seats.  The Chief Executive (Acting) confirmed that there 
were 5 seats and 7 Tommys on order. 
  
Councillor A McIntyre urged caution in respect of indicative delivery dates and 
advised of past experience where he was aware that there had been 
considerable delays. 
 
After further discussion it was proposed by Alderman A Ewart, seconded by 
Councillor A Grehan and agreed that delegated approval be granted to the 
Right Worshipful the Mayor, Councillor U Mackin and the Chairman, Councillor 
N Anderson in consultation with the Chief Executive (Acting) to take these 
arrangements forward. 
 
Councillor R Walker 
Mental Health and Domestic Violence 
 
Councillor R Walker referred to World Mental Health Day and Domestic 
Violence and stated that she felt the Council should do something to raise 
awareness of this issue in the Council Area. 
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It was proposed by Councillor R Walker, seconded by Councillor A Grehan and 
agreed that Officers bring back proposals for the best way to raise awareness 
of this issue in the Council area. 
 

 
 
There being no further business, the Meeting concluded at 8.40 pm. 
 
 
 
 
                                                            ___________________________________
       MAYOR/CHAIRMAN 



Corporate Services Committee Report 

14th November 2018 

Report from: 

Head of Business & Democratic Services

Item for Decision 

1  TITLE: National Autistic Society - Presentation 

Background and Key Issues: 

In accordance with the decision of the Committee at its meeting held on the 12th June 2018, 
arrangements have been made for officials of the National Autistic Society to be in attendance at 
the meeting in order to advise on the Society’s activities and future proposals. 

Officials shall be in attendance and they are scheduled to be received at 6.05 pm. 

Recommendation: 

It is recommended that officials from the National Autistic Society be received and that the 
appropriate action be taken thereafter. 

Finance and Resource Implications: 

None. 

Screening: 
Equality and 
Good Relations No 

Environmental 
Impact 
Assessment 

No 
Rural 
Impact 
Assessment 

No 



1.2  SUBJECT TO PLANNING APPROVAL: No 

If Yes, “This is a decision of this Committee only. Members of the Planning Committee are not bound by the 
decision of this Committee. Members of the Planning Committee shall consider any related planning application in 
accordance with the applicable legislation and with an open mind, taking into account all relevant matters and 
leaving out irrelevant consideration”. 

1.3  APPENDICES: None. 

1.4  HAS IT BEEN SUBJECT TO CALL IN TO DATE? No 

If Yes, please insert date: 



Corporate Services Committee Report 

14th November 2018 
Report from: 

Head of Business & Democratic Services

Item for Decision 

2  TITLE: Health Working Group 

Background and Key Issues: 

A meeting of the Health Working Group took place on the 23rd October 2018.  The following 
decisions are presented to the Committee for ratification to enable the agreed action to proceed:- 

• Members agreed that mental health issues be raised through the Corporate Services
Committee

• Members welcomed the progression of the Psychiatric Unit at Belfast City Hospital, and it
was proposed by Councillor B Hanvey, seconded by Councillor A Girvin and agreed that
the Group write to the Belfast Health and Social Care Trust expressing an interest in
Members viewing the Unit once completed.

• Members agreed to recommend that the Council support the Mencap “Trust Me Well”
campaign by issuing a press release and social media post to boost the campaign and that
a letter be sent to the South Eastern and Belfast Trusts enquiring about the actions that
they were taking in ensuring that health professionals received the appropriate training.

• Members heard a presentation from SEHSCT in respect of Dunmurray Manor Care Home

In regard to the Dunmurry Manor Care Home, Members are reminded that the Commissioner for 
Older People in Northern Ireland is to be received once he has received and considered 
responses from the Relevant Authorities in respect of his report entitled “Home Truths”.  The 
Commissioner has advised in a letter dated the 11th October 2018 that he does not expect to 
complete the analysis of the responses before December at the earliest. 

The minutes of the meeting are attached 



Recommendation: 

It is recommended that the decisions of the Health Working Group at its meeting held on 23rd 
October 2018 as outlined above be ratified so that the appropriate action can proceed. 

It is further recommended that notification be awaited from the Commissioner for Older People for 
Northern Ireland as to when he will be in a position to meet with the Council in regard to Dunmurry 
Manor Care Home. 

Finance and Resource Implications: 

none 

Screening: 
Equality and 
Good Relations No 

Environmental 
Impact 
Assessment 

No 
Rural 
Impact 
Assessment 

 No 

2.2  SUBJECT TO PLANNING APPROVAL: No 

If Yes, “This is a decision of this Committee only. Members of the Planning Committee are not bound by the decision 
of this Committee. Members of the Planning Committee shall consider any related planning application in accordance 
with the applicable legislation and with an open mind, taking into account all relevant matters and leaving out 
irrelevant consideration”. 

2.3  APPENDICES: Appendix 1BDS 
HWG minutes of meeting held on 23 October 2018. 

2.4  HAS IT BEEN SUBJECT TO CALL IN TO DATE? No 

If Yes, please insert date: 



Corporate Services Committee Report 

14th November 2018 
Report from: 

Head of Business & Democratic Services

Item for Decision 

3  TITLE: Joint Public Health Annual Conference 2018 – “Early Intervention for Life” 
Riddel Hall, Belfast – 8th November 2018 

Background and Key Issues: 

Details of the Joint Public Health Annual Conference 2018 have been furnished to Members and 
they have been asked to confirm their attendance with Member’ Services by 1st November 2018. 
Copy of the Programme for this conference is attached. 

There is no registration fee for the conference.  The only expenses to be incurred would be those 
in relation to travel. 

Recommendation: 

It is recommended that approved expenses be paid to any attendee. 

Finance and Resource Implications: 

From within approved budget. 

Screening: 
Equality and 
Good Relations No 

Environmental 
Impact 
Assessment 

No 
Rural 
Impact 
Assessment 

No 



3.2  SUBJECT TO PLANNING APPROVAL: No 

If Yes, “This is a decision of this Committee only. Members of the Planning Committee are not bound by the decision 
of this Committee. Members of the Planning Committee shall consider any related planning application in accordance 
with the applicable legislation and with an open mind, taking into account all relevant matters and leaving out 
irrelevant consideration”. 

3.3  APPENDICES: Appendix  2 BDS 
Joint Public Health Annual Conference Programme – 8th November 2018 

3.4  HAS IT BEEN SUBJECT TO CALL IN TO DATE? No 

If Yes, please insert date: 



Corporate Services Committee Report 

14th November 2018 
Report from: 

Head of Business & Democratic Services

Item for Decision 

4  TITLE: Definition of Terminal Illness used for eligibility of benefits 
Notice of Motion from Antrim & Newtownabbey Borough Council 

Background and Key Issues: 

I wish to report the receipt of a letter dated the 18th October 2018 from Antrim & Newtownabbey 
Borough Council regarding a Notice of Motion adopted by that Council on the subject of a joint 
Marie Curie and Motor Neurone Disease Association campaign highlighting concern about the 
impact of the current definition of terminal illness used for the eligibility of benefits. 

Antrim & Newtownabbey Borough Council has resolved to call on the Secretary of State for Nl to 
follow the lead of the Scottish government and to implement the call from Marie Curie and the 
Motor Neurone Disease Association for a fairer definition of terminal illness that is based on 
clinical judgement and patient need, not a time-restricted estimation of life expectancy. 

Members are reminded that a similar Notice of Motion from Derry City & Strabane District Council 
was considered by the Committee in September 2018 when it was agreed that the Council 
support that Notice of Motion on the subject of the definition of terminal illness used for the 
eligibility of benefits and to write to the Secretary of State in this regard. 

Recommendation: 

It is recommended that Antrim & Newtownabbey Borough Council be advised that the Council had 
already considered the same Notice of Motion which had been received from Derry City & 
Strabane District Council in this regard and had corresponded with the Secretary of State for 
Northern Ireland as requested. 



Finance and Resource Implications: 

Screening: 
Equality and 
Good Relations No 

Environmental 
Impact 
Assessment 

No 
Rural 
Impact 
Assessment 

No 

4.2  SUBJECT TO PLANNING APPROVAL: No 

If Yes, “This is a decision of this Committee only. Members of the Planning Committee are not bound by the decision 
of this Committee. Members of the Planning Committee shall consider any related planning application in accordance 
with the applicable legislation and with an open mind, taking into account all relevant matters and leaving out 
irrelevant consideration”. 

4.3  APPENDICES: Appendix 3 BDS 
Letter dated the 18th October 2018 from Antrim & Newtownabbey Borough 
Council 

4.4  HAS IT BEEN SUBJECT TO CALL IN TO DATE? No 

If Yes, please insert date: 



Corporate Services Committee Report 

14th November 2018 
Report from: 

Head of Business & Democratic Services

Item for Noting 

5  TITLE: Lisburn BMX Club 
Request for Wayleave at BMX Track, Bells Lane Park, Queensway, Lambeg 

Background and Key Issues: 

Members are advised that the Lisburn BMX Club is seeking to install mains electric to the BMX 
track at Bells Lane Park, Queensway, Lambeg.  In this regard, the club is seeking a Wayleave to 
enable NIE to install a 120 metre electrical SWA cable across Council lands at Bells Lane Park. 

All electrical work will be carried out by NIE to a meter box and by a registered electrical 
contractor from the meter box to the club grounds. 

A full risk assessment and method statement will be carried out before any works will start and all 
electrical work will be tested up to the current standards. 

Approval for this Wayleave is being sought from Leisure & Community Wellbeing and also 
Technical & Estates. 

Recommendation: 

It is recommended that the request from Lisburn BMX Club for a Wayleave in regard to the 
installation of mains electric to the BMX track at Bells Lane Park, Queensway, Lambeg be noted. 

Finance and Resource Implications: 



Screening: 
Equality and 
Good Relations Yes / No 

Environmental 
Impact 
Assessment 

Yes / No 
Rural 
Impact 
Assessment 

Yes / No 

5.2  SUBJECT TO PLANNING APPROVAL: No 

If Yes, “This is a decision of this Committee only. Members of the Planning Committee are not bound by the decision 
of this Committee. Members of the Planning Committee shall consider any related planning application in accordance 
with the applicable legislation and with an open mind, taking into account all relevant matters and leaving out 
irrelevant consideration”. 

5.3  APPENDICES: 

5.4  HAS IT BEEN SUBJECT TO CALL IN TO DATE? No 

If Yes, please insert date: 



Corporate Services Committee Report 

14th November 2018 
Report from: 

Head of Business & Democratic Services

Item for Noting 

6  TITLE: HSC Public Health Agency 
Guidelines on Memorials and Public Gatherings

Background and Key Issues: 

Attached is a copy of a letter dated the 15th October 2018 from the HSC Public Health Agency 
regarding Guidelines on Memorials and Public Gatherings which have been developed to assist 
communities in dealing with the issue of memorials and public gatherings following a death by 
suicide. 

The guidelines are available on the following sites:- 

http://www.publichealth.hscni.net/publications/advice-families-public-memorials-following-sudden-
death-which-suspected-suicide 

http://www.publichealth.hscni.net/publications/advice-communities-groups-and-schools-public-
memorials-following-sudden-death 

Recommendation: 

It is recommended that the Guidelines on Memorials and Public Gatherings be noted. 

http://www.publichealth.hscni.net/publications/advice-families-public-memorials-following-sudden-death-which-suspected-suicide
http://www.publichealth.hscni.net/publications/advice-families-public-memorials-following-sudden-death-which-suspected-suicide
http://www.publichealth.hscni.net/publications/advice-communities-groups-and-schools-public-memorials-following-sudden-death
http://www.publichealth.hscni.net/publications/advice-communities-groups-and-schools-public-memorials-following-sudden-death


Finance and Resource Implications: 

Screening: 
Equality and 
Good Relations No 

Environmental 
Impact 
Assessment 

No 
Rural 
Impact 
Assessment 

No 

6.2  SUBJECT TO PLANNING APPROVAL: No 

If Yes, “This is a decision of this Committee only. Members of the Planning Committee are not bound by the decision 
of this Committee. Members of the Planning Committee shall consider any related planning application in accordance 
with the applicable legislation and with an open mind, taking into account all relevant matters and leaving out 
irrelevant consideration”. 

6.3  APPENDICES: Appendix 4 BDS 
Letter dated the 15th October from the HSC Public Health Agency 
regarding Guidelines on Memorials and Public Gatherings 

6.4  HAS IT BEEN SUBJECT TO CALL IN TO DATE? No 

If Yes, please insert date: 



Corporate Services Committee Report 

14th November 2018 
Report from: 

Head of Business & Democratic Services

Item for Noting 

7  TITLE: Lisburn & Castlereagh Policing & Community Safety Partnership 
Schedule of Meetings

Background and Key Issues: 

A schedule of forthcoming meetings of the Lisburn & Castlereagh Policing & Community Safety 
Partnership is presented to the Corporate Services Committee.  Meetings, both public and private, 
have been arranged as outlined. 

Recommendation: 

It is recommended that the schedule of forthcoming meetings of the Lisburn & Castlereagh 
Policing & Community Safety Partnership be noted. 

Finance and Resource Implications: 

Budgetary provision made and partially funded through DOJ/ NIPB. 

Screening: 
Equality and 
Good Relations No 

Environmental 
Impact 
Assessment 

No 
Rural 
Impact 
Assessment 

No 



7.2  SUBJECT TO PLANNING APPROVAL: No 

If Yes, “This is a decision of this Committee only. Members of the Planning Committee are not bound by the decision 
of this Committee. Members of the Planning Committee shall consider any related planning application in accordance 
with the applicable legislation and with an open mind, taking into account all relevant matters and leaving out 
irrelevant consideration”. 

7.3  APPENDICES: Appendix 5 BDS 
Schedule of forthcoming meetings of Lisburn & Castlereagh PCSP. 

7.4  HAS IT BEEN SUBJECT TO CALL IN TO DATE? No 

If Yes, please insert date: 



 
 

Corporate Services Committee Report 
 

14 November 2018 
 

 

   Additional Report from: 

HEAD OF BUSINESS & DEMOCRATIC SERVICES 

 
 

Item for Decision 

1  TITLE: Royal British Legion Poppy Appeal 

Background and Key Issues: 

Members are aware that each year the Mayor launches the Poppy Appeal for the Royal British 
Legion in Lisburn. The events at the weekend marked 100th Anniversary of Armistice Day and the 
scheduling of events impacted on services and the subsequent offering in support of the Poppy 
appeal. The annual Poppy Appeal is one of the charities permitted under the Councils Charity 
Fundraising Policy. 

Recommendation: 

It is recommended that the Committee consider making a contribution to the 2018 Royal British 
Legion Poppy appeal. 

Finance and Resource Implications: 

From within existing budgets 

Screening: 
Equality and  
Good Relations No 

 Environmental 
Impact 
Assessment 

No 
 Rural 

Impact 
Assessment 

No 



 
 

1.2  SUBJECT TO PLANNING APPROVAL: No  

If Yes, “This is a decision of this Committee only. Members of the Planning Committee are not bound by the decision 
of this Committee. Members of the Planning Committee shall consider any related planning application in accordance 
with the applicable legislation and with an open mind, taking into account all relevant matters and leaving out 
irrelevant consideration”. 

 
 

1.3  APPENDICES:  

 
 

1.4  HAS IT BEEN SUBJECT TO CALL IN TO DATE? No  

If Yes, please insert date: 

 

 
  



Corporate Services Committee Report 

14 November 2018 

Additional R eport from: 

HEAD OF BUSINESS & DEMOCRATIC SERVICES 

Item for Decision 

2  TITLE: Lighting up of Lagan Valley Island 

Background and Key Issues: 

At the special Council meeting held on 30th October, delegated authority was given to the 
Corporate Services Committee to consider a request from Northern Ireland Anti Bullying Forum 
to light up Lagan Valley Island yellow in support of Anti-Bullying week from 12th  to 18th 
November 2018. Due to other lighting up commitments at Lagan Valley Island, the only date 
available this week is Friday 16th November 2018 

Recommendation: 

It is recommended that the request be acceded to. 

Finance and Resource Implications: 

From within existing budget 

Screening: 



Equality and 
Good Relations No 

Environmental 
Impact 
Assessment 

No 
Rural 
Impact 
Assessment 

No 

2.2  SUBJECT TO PLANNING APPROVAL: No 

If Yes, “This is a decision of this Committee only. Members of the Planning Committee are not bound by the 
decision of this Committee. Members of the Planning Committee shall consider any related planning application in 
accordance with the applicable legislation and with an open mind, taking into account all relevant matters and 
leaving out irrelevant consideration”. 

2.3  APPENDICES: Appendix 1 CSS 
Letter from Northern Ireland Anti Bullying Forum 

2.4  HAS IT BEEN SUBJECT TO CALL IN TO DATE? No 

If Yes, please insert date: 



Health Working Group   23.10.2018 

1 

LISBURN & CASTLEREAGH CITY COUNCIL 

Minutes of Meeting of the Health Working Group held in the Chamber, Island Civic 
Centre, The Island, Lisburn on Tuesday 23rd October 2018 at 11.11 am 

PRESENT: Councillor N Anderson (Chairman) 

The Right Worshipful the Mayor 
Councillor U Mackin 

Deputy Mayor 
Councillor A Grehan 

Alderman M Henderson MBE 

Councillors A Girvin and B Hanvey 

OTHER MEMBERS: Councillors B Bloomfield MBE, D J  Craig, J McCarthy and J 
Palmer 

IN ATTENDANCE: Interim Chief Executive 
Community Planning Manager 
Environmental Health Manager 
Member Services’ Officer 

Officials of the South Eastern Health & Social Care Trust 
Mr Hugh McCaughey, Chief Executive 
Ms Nicki Patterson, Director of Primary Care, Older People and 
Executive Director of Nursing 
Ms Linda Johnston, Assistant Director Older People’s Services 

The Chairman, Councillor N Anderson, welcomed those present to the Meeting 
particularly those non-Members of the Working Group who were in attendance – an 
invitation having been extended to all Members to receive a presentation by  
Officials of the South Eastern Health & Social Care Trust and proceeded to outline 
the evacuation procedures in the case of an emergency.   

The Chairman asked that any Member entering or leaving the meeting alert him 
accordingly so that the Member Services’ Officer might accurately reflect arrival and 
departure times in the minutes. 

1. Apologies

Apologies for non-attendance at the meeting were accepted and recorded on
behalf of Aldermen D Drysdale and S Martin, Councillors S Carson and J Gray
MBE and the Head of Business & Democratic Services.

Appendix 1BDS
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2. Declarations of Interest

The Chairman invited Members to declare any interests they might have in
relation to the business of the meeting and reminded them of the requirement
that they complete Declaration of Interest forms in this regard which had been
provided at the meeting.

Alderman M Henderson declared an interest in item 2 Belfast City Hospital –
Psychiatric Unit on the basis he was a Member of the Belfast/Castlereagh Local
Commissioning Group.

3. Minutes of Meeting

It was proposed by Councillor B Hanvey, seconded by Councillor D J Craig and
agreed that the minutes of the meeting of the Health Working Group held on 4th

July, 2018 be adopted and signed.

4. Report of Head of Business & Democratic Services

It was proposed by Councillor B Hanvey, seconded by Councillor A Girvin and
agreed that the report and recommendations of the Head of Business &
Democratic Services and report of the Community Planning Manager be
adopted, subject to any decisions recorded below and other items noted.

4.1 Dunmurry Manor Care Home
Attendance of Officials from South Eastern Health & Social Care Trust

Members were provided with and noted the contents of a copy letter received 
from the Commissioner for Older People for Northern Ireland dated 11th 
October, 2018 which advised that the analysis of the responses from relevant 
authorities regarding his report entitled “Home Truths” was not expected to be 
completed prior to December.   

It was recommended that the Group await notification from the Commissioner 
for Older People for Northern Ireland as to when he would be in a position to 
meet with the Council. 

The Deputy Mayor, Councillor A Grehan, and Councillor A Girvin entered the 
meeting at 11.13 am. 

4.2 Belfast City Hospital – Psychiatric Unit 

The Group had been furnished with and noted the contents of the progress 
report from the Belfast Health and Social Care Trust regarding Acute Mental 
Health Inpatient Centre which had been tabled at the meeting. 

Members welcomed the progression of the Psychiatric Unit at Belfast City 
Hospital, and it was proposed by Councillor B Hanvey, seconded by Councillor 
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A Girvin and agreed that the Group write to the Belfast Health and Social Care 
Trust expressing an interest in Members viewing the Unit once completed. 

4.2 Belfast City Hospital – Psychiatric Unit (Continued) 

The Community Planning Manger entered the meeting at 11.15 am during 
consideration of the above item. 

4.3 Mental Health Issues – Staff and Local Community 

The Interim Chief Executive outlined to Members that the report prepared by 
the Community Planning Manager addressed mental health issues within the 
local community and amongst staff and covered suicide awareness training and 
the employee bulletin produced by the Council’s Human Resources Unit.  

The Community Planning Manager provided the group with an update on ways 
the Council had engaged in trying to support both staff and the wider 
community to cope with increasing mental ill-health problems through various 
initiative programmes in partnership with a range of stakeholders as detailed in 
her report. 

Members welcomed the work carried out by the Leisure Services team and 
agreed that the report from the Community Planning Manager be noted. 

It was proposed by The Right Worshipful the Mayor, Councillor U Mackin, 
seconded by Councillor B Hanvey and agreed that it would be worthwhile 
raising mental health issues through the Corporate Services Committee and 
further agreed that officers be commended for the important work they have 
carried out to date.  

The Right Worshipful the Mayor, Councillor U Mackin, entered the meeting at 
11.16 am during consideration of the above item. 

5. Any Other Business

5.1 Mencap 
Councillor N Anderson 

The Chairman, Councillor N Anderson, advised Members that Mencap was 
running a “Treat Me Well” campaign to ensure that people with learning 
disabilities received the reasonable adjustments they needed in hospital, to 
ensure that healthcare professionals had learning disability awareness training 
and for learning disability charities, such as Mencap to work in partnership with 
the Health & Social Care Trust to make this happen. 

It was proposed by Councillor B Hanvey, seconded by Councillor A Girvin and 
agreed to recommend that the Council support the campaign by issuing a press 
release and social media post to boost the campaign and that a letter be sent to 
the South Eastern and Belfast Trusts enquiring about the actions that they were 
taking in ensuring that health professionals received the appropriate training. 
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6. Deputation from Officials of the South Eastern Health & Social Care Trust in
relation to Dunmurry Manor Care Home (Item 1 of Head of Business &
Democratic Services Report)

The Chairman of the Group, Councillor N Anderson, extended a welcome to 
officials of the South Eastern Health & Social Care Trust, Mr Hugh McCaughey 
(Chief Executive), Ms Nicki Patterson (Director of Primary Care, Older People & 
Executive Director of Nursing) and Ms  
Linda Johnston (Assistant Director, Older People’s Services) 

Members were furnished with a chart by officials from the South Eastern Health 
& Social Care Trust (SEHSCT) which illustrated actions taken by relevant 
agencies in relation to Dunmurry Manor Care Home. 

Mr Hugh McCaughey thanked Members for the opportunity to address the 
Group and provided a verbal update highlighting that the SEHSCT had not 
participated in any media reports as the Department of Health (DoH) had 
commissioned an Independent review, the PSNI had launched a criminal 
investigation and there were several individual legal cases against the 
SEHSCT.  The Trust had taken the view that the Independent Review was the 
most appropriate mechanism to review its actions and not via the media.  He 
also advised that Dunmurry Manor Care Home was a home of people, each 
with individual needs.  In late 2016 the Trust had become aware of an 
increasing number of quality issues in Dunmurry Manor Care Home and had 
been faced with a decision which was a “fork in the road” to either intensify 
support to Dunmurry Manor Care Home or to work with the Regulation Quality 
Improvement Authority (RQIA) to close the Care Home.  The decision to 
intensify support and promote improvement within Dunmurry Manor Care Home 
meant that residents and families would not be faced with the upheaval of 
moving from their homes which potentially could have impacted on their health 
and wellbeing.  Intensive support was provided by the SEHSCT in order to 
improve the standards of care and to address the critical concerns raised 
including the safeguarding of residents, care and treatment, management of 
medicines, quality of personal care and leadership issues were addressed. 

Ms Nicki Patterson also thanked Members for the opportunity to address the 
Group and provided a verbal update on the journey they faced from when 
significant concerns had been raised to their current position. She proceeded to 
explain the chart which had been furnished to Members at the commencement 
of this item, which detailed inputs from the SEHSCT, RQIA Inspections and 
Runwood.  The chart demonstrated the extent of and the important 
interventions by the SEHSCT, highlighting key points by means of a timeline.  
Ms Patterson also advised that she had personally written to the families of all 
residents in all care homes informing them of action plans that had been put in 
place to continually improve standards and inviting anyone with any concerns 
to contact the Trust.  Ms Patterson and Ms Johnstown had also met with 
families of current residents in Dunmurry Manor Care Home and all who 
attended were happy with the care provided. 
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Ms Linda Johnston provided a verbal update and informed Members that in 
terms of an overall summary they had responded to each complaint and to all 
concerns brought to them. 

Following the verbal update, the officials responded to Members’ questions, 
which covered a range of issues including: 

 The role of the Trust is to assess the needs of individuals for placement
in Dunmurry Manor Care Home and to undertake reviews to ensure the
level of care provided to each individual commensurate with their needs.
RQIA inspect and regulate the care homes according to the standards
set by the Department of Health.  When a facility/organisation has
received their certificate of registration, the Trusts would offer this as a
suitable placement.

 Due to the complex nature of the complaints received and the different
Trusts and agencies involved it was essential to work closely together
whilst investigations and reports were being carried out.  The SEHSCT
had continually worked towards promoting and achieving consistency
and stability of standards of care within Dunmurry Manor Care Home.

 Since significant concerns were raised at Dunmurry Manor Care Home
two Independent assessments had been commissioned by the DoH and
both have confirmed that improvements have been implemented at
Dunmurry Care Home.

 In order to transfer people from Resident to Nursing home care – a
professional assessment would be carried out by the SEHSCT under the
care management process.  Residents and their families would be
involved in a discussion to determine which type of care home would
best suit their level of need.  A nursing assessment would be completed
to ascertain if a resident would require a transfer to nursing care.

 Process & Procedures were essential in the safeguarding of residents
and it is important that this is a holistic approach to improve the quality of
care, including the role of RQIA as the agency responsible for the
regulation of the independent sector care homes.

 Building Confidence - The Trust has established a Permanent
Placement Team which they hoped would help to provide greater
confidence within the system and improve in-reach and quality
assurance within privately run care homes.  The Permanent Placement
Team has a specific focus on the quality of care provided to people living
in care homes and will be responsible for reviewing the care of people
placed in permanent residential and nursing care homes to ensure that
their needs are appropriately met and if any abuse or neglect is
suspected, residents are safeguarded and circumstance investigated.

 Absence of Voice - The SEHSCT advised that although the public felt an
absence of voice from the Trust it had been clear and consistent in its
message reiterating that an Independent Review was in progress by
experts who would understand the complexity of this environment and
will seek to determine the facts, and when the report is received the
Trust would be in a position to take forward the learning and make
further comment publicly.
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 Officials recognised that a lot had been learnt and they would be taking
every opportunity to share experiences and best practices across the
UK.

Councillor J McCarthy left the meeting at 12.32 pm during the question and 
answer session. 

The Deputy Mayor, Councillor A Grehan left the meeting at 12.44 pm during the 
question and answer session. 

The Chairman, Councillor N Anderson, thanked the officials from the South 
Eastern Health & Social Care Trust for their update and they left the meeting at 
12.55 pm. 

It was proposed by Councillor D J Craig, seconded by Councillor A Girvin and 
agreed that the Group await the conclusion of all reports and as such no further 
action would be appropriate at this time. 

7. Any Other Business

7.1 It was noted that this item had been considered at item 5. 

There being no further business, the meeting terminated at 12.58 pm. 

_____________________________________    
MAYOR/CHAIRMAN 



Joint Public Health Annual Conference: 

‘Early Intervention for Life’

Joint Public Health Annual Conference: 

‘Early Intervention for Life’

Thursday 8
th

 November 2018 

Riddel Hall, Belfast 
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Programme9.00am Registration and Refreshments 

10.00am  Key note speaker 
Professor Frank Kee, Director, UKCRC Centre of Excellence for Public Health 

(NI), Acting Director for the Centre of Public Health Queens University Belfast 

11.00am Tea and coffee

11.30am  Parallel workshops 

1 

Early Intervention in 
Early Years: 

The New Baby Project 

Dr Sharon Millen  

& 

The Nurture Programme 

Ms Anne Pardy 

2 

Early Intervention in 
Teenage Years: 

Can teenage men be 
targeted to prevent 

teenage pregnancy?  
The Jack Trial, 

Professor Maria Lohan 

& 

Aggression, Mental 
Health and Relationships 

with Frontline 
Professionals,  

Ms Deirdre Fullerton 

3 

Early Intervention in 
Adults: 

Active Travel 

Mr David Tumilty 

& 

 Ms Siobhán Hamilton 

4 
Early Intervention in 

Older People: 

Loneliness 

Professor Gerry Leavey 
& 

Dr Annette Burns 

5 
Early Intervention in 

Prevention & 
Treatment of Illness: 

Self Harm 

Mr Brendan Bonner 

& 

 Dr Eve Griffin 

1.30pm     Key note speaker 

Professor Martin McKee, Professor of European Public Health and Medical 

Director at the London School of Hygiene and Tropical Medicine 

2.30pm  Parallel workshops 

 6 
Early Intervention in 

Early Years: 

Getting Ready For Baby, 

Dr Jenny McNeill  

& 

A framework document 
to facilitate healthy 

weight for children aged 
0-6 years in Ireland,

Dr Fionnuala Cooney

7 

Early Intervention in 
Teenage Years: 

HPV Vaccination 

Dr Lucy Jessop  

& 

Dr Sean Denyer 

9 

Early Intervention in 
Older People: 

Frailty 

Dr Aisling O’Halloran 

& 

Mrs Eleanor Ross 

3.40pm Workshop Summary 

4.00pm Closing Remarks 

4.20pm Close 

 9.50am Welcome 
Dr Janice Bailie, Assistant Director of HSC Research and Development 

  Division, PHA 

Programme 

8 
Early Intervention in 

Adults: 

Supporting Mums Study,  

Dr Michelle McKinley 

& 

Supporting Parents 
Communicating with 

Children Aged 4-9 Years 
about Relationships, 

Sexuality and Growing 
Up,  

Dr Catherine Conlon 

10 

Early Intervention in 
Prevention & 

Treatment of Illness: 

Bowel Screening,  

Dr Ethna McFerran 

& 

“What has BreastCheck 
achieved to date?”   

Dr Therese Mooney 
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SCHEDULE OF PUBLIC/PRIVATE MEETINGS 2018/19 

Date of meeting Type of meeting Location 

Tuesday 20 November 2018 Policing Committee 6 
Month Monitoring Meeting 
(Public) 

Maghaberry 
Primary 
School 

Tuesday 15 January 2019 Private Meeting L.V.I.

Tuesday 19 February 2019 Policing Committee 9 
Month Monitoring Meeting 
(Private) 

L.V.I.

Tuesday 19 March 2019 Private Meeting L.V.I

Tuesday 16 April 2019 Themed PCSP Public 
Meeting 

TBC 

 All private meetings will commence at 5.30pm unless otherwise indicated.  A light
tea will be served prior to all private meetings and will be available from 5.00pm

 All public meetings will commence at 7pm unless otherwise stated
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Corporate Services Committee 

14th November 2018 

Report from: 

Acting Head of Human Resources & Organisation Development 

Item for Decision 

1  TITLE: Code of Conduct for Local Government Employees – Additional Employment 
and Council Elections 

Background and Key Issues: 

The Code of Conduct for Local Government Employees states in section 4.6 - Employees 
Undertaking Additional Work (Outside Commitments (4.6) that: 

The Council should not attempt to preclude officers from undertaking additional employment outside 
their hours of duty with the Council.  Any such employment must not, in the view of the Council: 
• conflict with or react detrimentally to the Council’s interests, or in any way weaken public

confidence in the conduct of the Council’s business;
• conflict with the duties of the post;
• conflict with the officer’s hours of work, both contractual and implied, to carry out the duties of

the post;
• infringe upon or influence the duties of the post.

Council has a protocol which deals with such requests.  This protocol outlines an approvals 
process as follows: 

Officers holding posts below Head of Service level (excluding specified posts): 
• Directors have delegated authority to approve or refuse the above post holders to engage in

any other business and/or take up any other additional employment.
• An employee must make an application, in writing, to the relevant Head of Service in the first

instance, which must then be approved by the relevant Director or Chief Executive.  The
Director or Chief Executive should discuss the application with the Head of HR & OD to ensure
consistency of approach across the Council.



Officers holding posts at Head of Service level or above and specified posts: 
• Specified posts:

o All posts within the Planning Unit;
o All externally funded posts – Peace, DARD, NIBSUP etc.

• The above post holders require express consent of the Council to engage in any other
business and/or take up any other additional employment.

• A report must be taken to the relevant Committee seeking express consent for the post holder
to engage in any other business and/or take up any other additional employment which must
then be ratified at the subsequent Full Council Meeting.

Given the upcoming elections, permission is being sought through this committee for blanket 
permission to be granted for all employees who wish to work at the Election count in May 2019. 

Recommendation: 

It is recommended that Committee approves the recommendation that blanket permission be 
granted for all employees who wish to work at the Election count in May 2019. 

Finance and Resource Implications: 

N/A 

Screening: 
Equality and 
Good Relations No 

Environmental 
Impact 
Assessment 

No 
Rural 
Impact 
Assessment 

No 

1.2  SUBJECT TO PLANNING APPROVAL: No 

If Yes, “This is a decision of this Committee only. Members of the Planning Committee are not bound by the decision 
of this Committee. Members of the Planning Committee shall consider any related planning application in accordance 
with the applicable legislation and with an open mind, taking into account all relevant matters and leaving out 
irrelevant consideration”. 

1.3  APPENDICES: 

1.4  HAS IT BEEN SUBJECT TO CALL IN TO DATE? No 

If Yes, please insert date: 



Corporate Services Committee Report 

14th November 2018 

 Report from: 

Head of Finance & IT (Acting) 

Item for Noting 

1  TITLE: Financial Statement as at 30th September 2018. 

Background and Key Issues: 

Members are advised on a monthly basis of the financial statement in relation to the current year. 

The financial statement for the period ended the 30th September 2018 is attached.   It is to be 
noted that the net profiled expenditure for the period is -0.56% (-£129,851) below the approved 
estimates for the financial year 2018/2019. 

The breakdown by Department is as follows: 

As at 30th September 2018 (Under)/Over Spend 
£ 

Governance & Audit 10,128 
Service Support 82,941 
Leisure & Community (52,909) 
Environmental Services (374,835) 
Service Transformation 204,824 

TOTAL (129,851) 

Explanations for the movement from an overspend in period 5 to an underspend in period 6 are as 
follows: 

• Increased favourable position within both Environmental Services and Leisure and
Community Wellbeing. This is attributable to both underspends within expenditure and over
performance in income.



The budgets have been profiled more accurately this year which has resulted in the year to date 
expenditure tracking budget much more closely than in the past. We will continue to monitor 
expenditure against budget through the monthly budget meetings with each Department and 
ensure that all variances are explained and any necessary corrective actions taken. 

Members will recall that in preparing the 18/19 estimates a cut was made to the payroll budget of 
1.05%, which was profiled into the last quarter of the year. This may result in the current 
favourable position reducing towards the end of the financial year. 

Recommendation: 

It is recommended that the financial statement for the period ended the 30th September 2018 be 
noted. 

Finance and Resource Implications: 

Budgetary provision made within the Council budgets. 

Screening: 
Equality and 
Good Relations No 

Environmental 
Impact 
Assessment 

No 
Rural 
Impact 
Assessment 

No 

1.2  SUBJECT TO PLANNING APPROVAL: No 

If Yes, “This is a decision of this Committee only. Members of the Planning Committee are not bound by the decision 
of this Committee. Members of the Planning Committee shall consider any related planning application in accordance 
with the applicable legislation and with an open mind, taking into account all relevant matters and leaving out 
irrelevant consideration”. 



1.3  APPENDICES: Appendix 1 Finance & IT 
Financial statement as at 30th September 2018. 

1.4 HAS IT BEEN SUBJECT TO CALL IN TO DATE? No 

If Yes, please insert date: 



Corporate Services Committee Report 

14th November 2018 

 Report from: 

Head of Finance & IT (Acting) 

Item for Noting 

2  TITLE: Special Meeting of Corporate Services Committee with Chairmen and Vice-Chairmen 
of other Standing Committees to discuss Draft Estimates in regard to 2019/2020 
Monday 10th December 2018 at 4.00 pm 

Background and Key Issues: 

Members are reminded that a Special Meeting of the Corporate Services Committee, together 
with the Chairmen and Vice-Chairmen of the other Standing Committees, shall be held on 
Monday 10th December 2018 at 4.00 pm in order to give consideration to the Draft Estimates of 
Income and Expenditure for 2019/2010. 

The agenda for this meeting shall be made available in due course. 

Recommendation 

It is recommended that the Special Meeting of the Corporate Services Committee on Monday 10th 
December 2018 at 4.00 pm, together with the Chairmen and Vice-Chairmen of the other Standing 
Committees, be noted. 

Finance and Resource Implications: 

None. 

Screening: 



Equality and 
Good Relations No 

Environmental 
Impact 
Assessment 

No 
Rural 
Impact 
Assessment 

No 

2.2  SUBJECT TO PLANNING APPROVAL: No 

If Yes, “This is a decision of this Committee only. Members of the Planning Committee are not bound by the decision 
of this Committee. Members of the Planning Committee shall consider any related planning application in accordance 
with the applicable legislation and with an open mind, taking into account all relevant matters and leaving out 
irrelevant consideration”. 

2.3  APPENDICES: None. 

2.4 HAS IT BEEN SUBJECT TO CALL IN TO DATE? No 

If Yes, please insert date: 



Corporate Services Committee Report 

14th November 2018 

 Report from: 

Head of Finance & IT (Acting) 

Item for Decision 

3  TITLE: Report on the Recovery of Off Street Car Parking Debts Prior to 1 April 2015. 

Background and Key Issues: 

The provision of off street car parking transferred to Local Councils on 1 April 2015.  While Councils retain 
responsibility for the overall financial management of the function, they have delegated operational 
management to an independent contractor and Transport NI.  

Councils were also given all of the debt prior to 01/04/2015 relating to the car parks and there was a 
transfer of bad debt provision. 

The Council must approve the write off of the car park debts (including those which have arisen before 
01/04/2015), to enable Transport Ni to remove the actual write off in the PCN IT system. 

FY PCN's Prior to 1 April 2015 
08/09 90.00 
09/10 900.00 
10/11 990.00 
11/12 540.00 
12/13 675.00 
13/14 615.40 
14/15 45.00 
Grand Total 3,855.40 

The individual amounts within the bad debts range from £90 to £135.00 and from a period from December 
2007 to September 2017. 



Recommendation: 

It is recommended that the debt recorded is written off the ledgers of Transport NI. 

Finance and Resource Implications: 

Budgetary provision made within the Council budgets. 

Screening: 
Equality and 
Good Relations No 

Environmental 
Impact 
Assessment 

No 
Rural 
Impact 
Assessment 

No 

3.2  SUBJECT TO PLANNING APPROVAL: No 

If Yes, “This is a decision of this Committee only. Members of the Planning Committee are not bound by the decision 
of this Committee. Members of the Planning Committee shall consider any related planning application in accordance 
with the applicable legislation and with an open mind, taking into account all relevant matters and leaving out 
irrelevant consideration”. 

3.3  APPENDICES: None 

3.4 HAS IT BEEN SUBJECT TO CALL IN TO DATE? No 

If Yes, please insert date: 



Corporate Services Committee Report 

14th November 2018 

 Report from: 

Head of Finance & IT (Acting) 

Item for Decision 

4  TITLE: Bank Mandates. 

Background and Key Issues: 

The Council operates a number of bank accounts with various financial institutions including the 
Ulster Bank for the Council’s daily banking operations. 

The account signatories for these accounts should be the CE and the Director’s. 

There has been new appointments into these positions which require the bank mandates to be 
updated with the various financial institutions. 



Recommendation: 

It is recommended that the CE and Directors be added to all existing accounts that the Council currently 
have. 

Finance and Resource Implications: 

Budgetary provision made within the Council budgets. 

Screening: 
Equality and 
Good Relations No 

Environmental 
Impact 
Assessment 

No 
Rural 
Impact 
Assessment 

No 

4.2  SUBJECT TO PLANNING APPROVAL: No 

If Yes, “This is a decision of this Committee only. Members of the Planning Committee are not bound by the decision 
of this Committee. Members of the Planning Committee shall consider any related planning application in accordance 
with the applicable legislation and with an open mind, taking into account all relevant matters and leaving out 
irrelevant consideration”. 

4.3  APPENDICES: None 

4.4 HAS IT BEEN SUBJECT TO CALL IN TO DATE? No 

If Yes, please insert date: 





Corporate Services Committee Report 

14th November 2018

Report from: 

CHIEF EXECUTIVE 

Item for Decision 

1  TITLE: Royal Ulster Rifles Association (Lisburn) 
2019 Liberation Day Celebration – 9th May 2019 - Jersey 
Request For Financial Assistance 

Background and Key Issues: 

Attached is a copy of a letter received on the 17th October 2018 from the Lisburn Branch of the 
Royal Ulster Rifles Association seeking financial assistance towards their visit to Jersey for the 
2019 Liberation Day Celebration on the 9th May 2019.  14 members hope to participate. 

By way of information I would remind Members of the Committee’s decision to provide financial 
assistance in the sum of £1,000.00 for the Association’s visit to Jersey in 2016 and also in 2018.  
The 2018 visit did not materialise for the Association and the £1,000 was not therefore provided 
by the Council. 

The association has provided an estimate of flights and half-board accommodation in the sum of 
£6,846.00.  This shall be available at the meeting. 

Recommendation: 

It is recommended that the request from the Lisburn Branch of the Royal Ulster Rifles 
Association for financial assistance towards their visit to the 2019 Liberation Day Celebration in 
Jersey on the 9th May 2019 be considered. 



Finance and Resource Implications: 

Screening: 
Equality and 
Good Relations No 

Environmental 
Impact 
Assessment 

No 
Rural 
Impact 
Assessment 

No 

1.2  SUBJECT TO PLANNING APPROVAL: No 

If Yes, “This is a decision of this Committee only. Members of the Planning Committee are not bound by the 
decision of this Committee. Members of the Planning Committee shall consider any related planning application in 
accordance with the applicable legislation and with an open mind, taking into account all relevant matters and 
leaving out irrelevant consideration”. 

1.3  APPENDICES: Appendix 1 CE 

Letter received on 17th October 2018 from the Royal Ulster Rifles 
Association 

1.4  HAS IT BEEN SUBJECT TO CALL IN TO DATE? No 

If Yes, please insert date: 



Corporate Services Committee Report 

14th November 2018

Report from: 

Chief Executive

Item for Noting 

1  TITLE: Mental Health and Domestic Violence awareness in the Council’s area 

Background and Key Issues: 

Further to the decision of the Committee at its previous meeting that Officers bring back 
proposals for the best way to raise awareness of the issues of Mental Health and Domestic 
Violence in the Council’s area. 

The Committee are advised that officers are investigating these issues and a report shall be 
made to the Committee in due course. 

In the interim the Health Working Group at its meeting held on the 23rd October 2018 received a 
report from the Community Planning Manager regarding how the Council is addressing mental 
health issues for staff and what it is doing with regard to mental health issues in the local 
community.  A copy of this report is attached along with a copy of a recent Employee Bulletin 
focused on Mental Health. 

Recommendation: 

It is recommended that the provision of reports in due course in regard to raising awareness of 
the issues of Mental Health and Domestic Violence in the Council’s area be noted. 

It is further recommended that the report of the Community Planning Manager & the Employee 
Bulletin in relation to mental health issues be noted. 



Finance and Resource Implications: 

Screening: 
Equality and 
Good Relations No 

Environmental 
Impact 
Assessment 

No 
Rural 
Impact 
Assessment 

No 

1.2  SUBJECT TO PLANNING APPROVAL: No 

If Yes, “This is a decision of this Committee only. Members of the Planning Committee are not bound by the 
decision of this Committee. Members of the Planning Committee shall consider any related planning application in 
accordance with the applicable legislation and with an open mind, taking into account all relevant matters and 
leaving out irrelevant consideration”. 

1.3  APPENDICES: Appendix 2 CE 
Report of Community Planning Manager 
Appendix 3 CE Employee Bulletin 

1.4  HAS IT BEEN SUBJECT TO CALL IN TO DATE? No 

If Yes, please insert date: 



Corporate Services Committee Report 

14th November 2018

Report from: 

Chief Executive

Item for Noting 

1  TITLE: Mountview Drive & Skyline Drive, Lisburn – Vacant Properties 
Special Meeting of Corporate Services Committee – 15th November 2018 

Background and Key Issues: 

Further to the decision of Council on the 25th September 2018 as noted by the Committee on the 
10th October 2018 that a special meeting of the Corporate Services Committee be held with 
representatives from the Department for Communities, Clanmill Housing Association and the 
local Residents’ Association in relation to issues surrounding vacant properties at Mountview 
Drive and Skyline Drive, Lisburn. 

Members are advised that following consultation the Chairman has agreed that a Special 
Meeting of the Committee shall be held on Thursday 15th November 2018 at 6.00 pm in order to 
discuss this matter. 

Recommendation: 

It is recommended that the Special Meeting of the Committee being held on Thursday 15th 
November 2018 at 6.00 pm in order to discuss issues surrounding vacant housing at Mountview 
Drive & Skyline Drive, Lisburn be noted. 

Finance and Resource Implications: 



Screening: 
Equality and 
Good Relations No 

Environmental 
Impact 
Assessment 

No 
Rural 
Impact 
Assessment 

No 

1.2  SUBJECT TO PLANNING APPROVAL: No 

If Yes, “This is a decision of this Committee only. Members of the Planning Committee are not bound by the 
decision of this Committee. Members of the Planning Committee shall consider any related planning application in 
accordance with the applicable legislation and with an open mind, taking into account all relevant matters and 
leaving out irrelevant consideration”. 

1.3  APPENDICES: 

1.4  HAS IT BEEN SUBJECT TO CALL IN TO DATE? No 
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Appendix 2CE 

TACKLING MENTAL HEALTH ISSUES IN LISBURN AND CASTLEREAGH 

PURPOSE OF THE REPORT 

The purpose of this report is to highlight to Members the various ways the Council is 
trying to support both staff and the wider community to cope with increasing mental 
ill health problems. 

COUNCIL SERVICES AND MENTAL ILL HEALTH 

Members will know of the growing issue of poor mental health across all sectors of 
our society and across all age groups.  Lisburn and Castlereagh City Council is 
acutely aware of the growing problem both for staff and the wider community.  

External Services 

Sports Services in partnership with a range of stakeholders deliver a number of 
initiatives and programmes that will have a positive impact on physical and mental 
wellbeing.  These include the Healthwise scheme which provides 12 weeks support 
for clients referred by a Health Professional including personalised programmes 
suitable to their needs. 

Over the last few years we have encountered an increased number of anxiety, stress 
and depression referrals to the scheme.  Mental Health resources such as leaflets 
and information on motivational change and stress management are passed to the 
client along with the opportunity to avail of in excess of 50 classes per week, Council 
gyms and outdoor walking and cycling groups. 

The Sports Development Coach Education Programme delivers courses at low cost 
to develop capacity and confidence and works in partnership with local schools.  
Initiatives such as Couch 2 5K and Park Run plus participation events encourage 
health related physical activity as a medium to improve mental wellbeing. 

The Macmillan Move More initiative provides mindfulness sessions for participants 
as there is a great deal of anxiety and depression linked to cancer diagnosis. 

A Men’s Shed at Drumbo playing fields is currently being developed for future use. 

Allotments are recognised as a way to tackle mental health issues but up to now 
these have been rented out by Corporate Services without being tied to a wider 
programme of support.  The Council is also currently installing a community area 
with raised beds etc at Bell’s Lane Allotments where we will be able to run future 
programmes but this is not yet in place. 



The Council offers baby massage classes, baby movers and buggy blitz classes for 
new mums, some of which suffer from postnatal depression.  We also offer exercise 
and fitness classes for over 50s, such as yoga and Pilates, which have a positive 
effect on mental health, loneliness and social isolation.  The Council also works with 
groups from Knockbracken Healthcare Park, who suffer from dementia and 
Alzheimer’s.  They take part in a variety of physical activity sessions depending on 
ability.   

In September the Council hosted a two day Health and Wellbeing Fair which was 
open to the public as well as Members and staff.  It included information on the many 
services and facilities which focus on improving health and wellbeing throughout the 
Council area. 

The Community Planning Partnership has agreed an action on Mental Health.  It is 
being led by the Public Health Agency but involves a multi-stakeholder and 
partnership approach to tackling mental ill health issues such as suicide awareness, 
mental first aid, mental ill health in schools and colleges and dementia awareness. 

Internal Services 

The HR and OD Section in the Council co-ordinates the support for Members and 
staff who are experiencing mental ill health.  This support includes: 

Health Champions – The work of the current Health Champions is to help to 
motivate staff to make small changes that will lead to healthier lifestyles. Health 
Champions are the foundation of this approach but we need more of them.  A Health 
Champions network will be created through which delivery of the health and 
wellbeing strategy will be achieved. 

Health Champions support campaigns in a variety of ways; 

• leading an activity, i.e. a lunchtime walk or weight management groups
• represent staff at all Health Champion meetings
• championing initiatives and encouraging others to take part
• signposting colleagues to sources of support, advice and information
• distribute posters and leaflets promoting campaigns and events
• obtain feedback and suggestions from staff on health and wellbeing activities

Counselling Service - The Council offers all Members and employees access to a 
confidential helpline which provides unlimited access to advice, information and face 
to face counselling support where appropriate. 

This service is designed to help deal with a range of problems, no matter how big or 
small, which may affect one’s personal life or performance at work. 



Private Healthcare – The Council offers Council Members and Employees the 
opportunity to opt-in to a voluntary contribution healthcare scheme. There is the 
choice of two providers Benenden and HSF Health Plan.  

Mental Health in the Workplace - The Council is a signatory to the Mental Health 
Charter.  The Charter was launched in October 2016. It is a voluntary commitment 
that indicates the Council’s willingness to create workplaces that support people who 
experience mental distress.  The Charter commitments provide a framework for the 
Council as it works towards a mentally healthy workplace. 

Mental Health First Aid - It is proposed to run a 2-day Mental Health First Aid 
course in-house for 15 participants. 

The aim of the course is to increase the knowledge and confidence of participants, 
enabling them to provide first aid and support for employees experiencing mental 
health problems at work. It encourages participants to recognise signs and 
symptoms of mental ill health and respond appropriately. 

The aim of the training is to assist trainees to help: 

 Preserve life where a person may be a danger to themselves or others
 Provide help to prevent the mental health problems developing into a more

serious state
 Promote recovery of good mental health
 Provide comfort to a person experiencing mental ill health
 Reduce stigma and discrimination.

Employee Bulletin – information on support and services offered to Members and 
staff is highlighted in the Employee Bulletin.  See attached recent edition on Mental 
Health.  Articles such as the following are common: 

‘IMPROVING AND MAINTAINING MENTAL HEALTH 

You can help improve and maintain your mental health by: 

• Talking to family or friends about what you’re feeling – they may be able to
help you and provide the support you need.

• Talking to your manager - if they don’t know there’s a problem, they can’t
help. Your line manager is there to support you. If you have been off sick
with a mental health-related illness, talk about it with your manager on
your return to work.

• Looking after your physical health;
• Being physically active stimulates you, gives you more energy, and

releases endorphins – “feel good” hormones that can help improve your
mood.



• Eating a well-balanced diet at regular mealtimes with plenty of water and
vegetables

• Stopping or reducing your alcohol intake, and avoiding smoking and
recreational drugs

• Ensuring you are getting enough sleep
• Learning relaxation techniques and mindfulness
• Being organised and adopt time management – take breaks from large

tasks, prioritise and structure your work and other commitments
• Engaging in activities you enjoy, do something for someone else or set

yourself a challenge.’

Council Choir - Singing can bring workers together, break down barriers, encourage 
better teamwork and build confidence and self-esteem in a workforce.  Singing is 
good for physical, emotional and social wellbeing.  There are numerous benefits to 
the Council and employees/members, some of these are detailed below: 

Benefits for the employee/member: 
Stress relief, relaxation and improved well-being 
Positive attitude to work and something to look forward to 
Sense of fun and enjoyment 
Increased personal confidence 
Improved communication skills  
Promotes sense of community, belonging and shared endeavour 
Understanding the rewards of hard work 
A creative outlet to balance work and personal time 

Benefits for the Council: 
Feeling part of a team 
Encourages cooperation and builds trust among employees 
Increased employee fulfilment 
Meeting new colleagues in a different environment 
Strong return on a small investment 
Greater employee retention 
Better teamwork as a result of collective singing 

Recommendation 

It is recommended that Members note this information on mental ill health support in 
the Council. 



Employee 
staff. lisburncastlereagh.gov.uk 

Message from the 

Acting Chief Executive 
To all staff, 

In September 2016 we signed the Mental Health Charter, a commitment to 
you all to change how we think and act about mental health at every level 
of this organisation. 

One in four of us will experience a mental health difficulty and 9 out 
of every 10 who do say they have faced negative treatment from others as a result. We want 
everyone with a mental health issue to be free of fear and feel supported. 

That's why, to mark World Mental Health Day on Wednesday 10 October, we are raising 
awareness by having information points, mindfulness taster sessions and opportunities for you to 
chat about this over your tea break. You are encouraged to participate . 

....•..... , .•............•..•........................................................................•..•••••••••••••.•••• , .....

WORLD MENTAL HEALTH DAY WEDNESDAY 10 OCTOBER 

The World Health Organisation recognises World Mental Health Day on 10 October every year. 

The day provides an opportunity "for all stakeholders working on mental health issues to talk 
about their work, and what more needs to be done to make mental health care a reality for 
people worldwide". This year's theme set by the World Federation for Mental Health is young 
people and mental health in a changing world. 

The Council is committed to providing proactive support to staff that may experience mental 
health issues and the Council recognises that given appropriate support, the vast majority of 
people who have experienced mental ill health continue to work successfully as do many with 
ongoing issues. 

In addition to information points and promotional material to mark World Mental Health Day the 
following activities will be available to Members and employees:-

Connect at 

Tea Break

Teams are encouraged to Across all council locations 
meet and connect with a 
cuppa. 

A short introduction to 
mindfulness and how it 
helps mental wellbeing. 

Two 20 minute sessions held in 
Lagan Valley Island at 12noon 
and 12.30pm. 

Further sessions will be 
arranged in other LCCC 
locations over the coming 
weeks. Details to be confirmed. 

Date: 10 October 2018 
Time: 12noon & 12.30pm 
Venue: Workshop 1, 
Island Arts Centre 

To book a place please 
contact JoAnne Murphy 
on ext 7315. 
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