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LISBURN & CASTLEREAGH CITY COUNCIL 

Minutes of Meeting of the Corporate Services Committee held in the Cherry 
Room, Island Civic Centre, The Island, Lisburn on Wednesday 13th March 2019 
at 6.00pm. 

PRESENT: Councillor N Anderson (Chairman) 

Councillor B Mallon (Vice-Chairman) 

The Right Worshipful The Mayor, Councillor U Mackin 

The Deputy Mayor, Councillor A Grehan 

Alderman A G Ewart MBE, M Henderson MBE and S Martin 

Councillors R B Bloomfield MBE, S Carson, J Craig, A P Ewing, B 
Hanvey and Rhoda Walker  

OTHER MEMBERS: Councillor J McCarthy 

IN ATTENDANCE: Director of Environmental Services 
Head of Business and Democratic Services 
Head of Finance (Acting) 
Head of Human Resources & Organisational Development 
Member Services Officer 

Commencement of Meeting 

The Chairman, Councillor N Anderson, extended a welcome to all present.  He 
proceeded to outline the evacuation procedures in the case of an emergency.   

The Chairman asked that any Member entering or leaving the meeting alert him 
accordingly so that the Member Services Officer might accurately reflect arrival and 
departure times in the minutes. 

1. Apologies

Apologies for non-attendance at the meeting were accepted and recorded on
behalf of Councillor Tim Morrow. The Chairman, Councillor N Anderson and
Alderman M Henderson indicated that they had to leave the meeting early.

2. Declarations of Interest

The Chairman invited Members to declare any interests they might have in
relation to the business of the meeting and reminded them of the requirement
that they complete Declaration of Interest forms in this regard which had been
provided at the meeting. Councillor J Craig declared an interest in relation to
Agenda Item 4.1. Alderman M Henderson MBE and Councillor A Ewing
declared an interest in relation to Agenda Item 5.3.
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3. Chairman’s Business

The Chairman drew Members’ attention to an item considered at February’s
Corporate Services Committee meeting regarding the Recruitment of Posts.
Members were advised that in the report presented to Members, it was
recommended that an additional two fixed term Project Manager posts would
be created until the 31st March 2020 within the Service Transformation
Directorate. However, the report was inaccurate and the recommendation
should have stated that the posts were to be created until the 31st March 2021.
The Chairman informed Members that he raised this change at Council.

It was proposed by Alderman M Henderson, seconded by Councillor A Ewing
and agreed to recommend that the two fixed term Project Manager posts would
be created for a period of two years i.e. until 31st March 2021.

4. Presentation from Every Day Harmony Music Therapy
(Item 6.1 refers).

The Chairman, Councillor N Anderson welcomed Ms Anne Walsh, Chief
Executive of Every Day Harmony Music Therapy to the meeting advising
Members that Ms Walsh was attending the meeting to outline the work
undertaken by Every Day Harmony Music Therapy.

With the aid of a short video, Ms Walsh informed Members about Every Day
Harmony Music Therapy including:

• Every Day Harmony Music Therapy was established over 30 years
ago by the neurologist Doctor Michael Swallow OBE and the
organisation has grown to become a regional service across NI;

• Aim – To see every child, young person and adult receive the level
of music therapy service that meets their needs;

• Music therapy is an established clinical intervention for children and
adults with a range of complex needs and can facilitate enhanced
verbal and non-verbal communication and self-expression,
cognitive functioning, emotional and behavioural management and
sensory functioning;

• Music therapy is not conditional on a service user being able to
play an instrument, sing or even speak and is exceptionally
effective for engaging people who are non-verbal including those
with autism or dementia;

• Music Therapists are part of the Allied Health Professionals who
are registered with the Health and Care Professions Council and
can only become registered therapists on completing a two year
Masters qualification in music therapy after a undergraduate
degree in music or psychology;

• Music therapy can be offered one-on-one but is more effective in a
group setting - Community based services are offered across NI to
day care, hospitals, schools (special educational units, nursery and
mainstream), residential centres, hospices, within the justice
system and local music clinics.
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• Queen’s University, Belfast with funding from the Big Lottery
recently undertook the largest study of its kind regarding the
benefits that music therapy can offer to users, entitled ‘Music in
Minds’ – this research showed that music therapy brings about
significant improvements in communication with children and young
people with mental health problems, which is a particular issue
within NI; and

• Music therapy can often reach people when other therapies have
failed yet it is not incorporated in mainstream health care. Only
3.5% of Every Day Harmony’s annual funding is received from the
Department of Health, with the remaining funding (approximately
£350,000) being raised by the organisation selling their services,
however, this means that for those who are unable to afford or
unaware that this service is available, do not receive this therapy.
Every Day Harmony would like to see the Department of Health
fund this therapy at the point of need for those who could benefit
from it the most.

Following the presentation Ms Walsh responded to a number of questions from 
Members, in particular Members wanted to know what the Council could do to 
assist their work. 

It was proposed by Alderman M Henderson, seconded by the Vice-Chairman, 
Councillor B Mallon and agreed to recommend that the Council support the 
work undertaken by Every Day Harmony Music Trust and would: 

• Write to the Department of Health to highlight the benefits provided by
music therapy and ask that additional funding is provided to Every Day
Harmony Music Therapy, as the regional service provider, so that this
therapy can be offered to more users at their point of need; and

• Promote Every Day Harmony Music Therapy within the Council by
providing all Council Members with information supplied by Every Day
Harmony Music Therapy and through the Council’s social media
streams.

The Chairman, Councillor N Anderson, thanked Ms Walsh for attending and 
she left the meeting at 6.25pm. 

Councillor A Ewing left the meeting following the discussion of this item at 
6.25pm. 

5. Confidential Report of Chief Executive

The Chairman advised that the reasons for confidentiality were as set out in the
agenda, i.e.
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5.1 Bradford Court 

(Confidential for reason of information relating to the financial or business 
affairs of any particular person, including the Council holding that information) 

Additional Report (Item 5.2) 

5.2 Approach from the Northern Ireland Civil Service to Make Use of the 
Council’s Bradford Court Facility as Part of Their Business Continuity 
Arrangements for Brexit 

(Confidential for reason of information relating to the financial or business 
affairs of any particular person, including the Council holding that information) 

5.3 Provision of an Integrated Box Office for Facilities Management 
and Island Arts Centre  

(Confidential for reason of information relating to the financial or business 
affairs of any particular person, including the Council holding that information) 

In Committee 

It was proposed by Alderman A Ewart, seconded by Alderman M Henderson, 
and agreed that the Confidential Report of the Chief Executive be considered 
“in Committee”, in the absence of members of the press and public. 

It was proposed by Alderman S Martin, seconded by Alderman M Henderson, 
and agreed that the Confidential Report and recommendations of the Chief 
Executive be adopted, subject to any decisions recorded below and other items 
noted. 

5.1 Bradford Court and Space Utilisation 

Councillor J Craig declared a pecuniary interest as a relative works for an 
organisation discussed within the report and left the meeting prior to the 
discussion of this item at 6.27pm. 

Following a discussion, the Director for Environmental Services and the Head 
of Business and Democratic Services, answered a number of questions raised 
by the Members. It was proposed by Alderman M Henderson, seconded by 
Councillor B Bloomfield and agreed to recommend that the update in respect of 
the leasing of Bradford Court and the report on Space Utilisation be noted and 
further agreed that the Committee accepts the advice provided by LPS.  

Alderman S Martin wished to place on record his view that the process since 
November 2018 undertaken in relation to the leasing of Bradford Court had 
been done well.  
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Councillor A Ewing returned to the meeting during the discussion of this item 
at 6.27pm. Councillor J Craig returned to the meeting following the conclusion 
of this item at 6.39pm.  

Additional Report 

5.2 Approach from the Northern Ireland Civil Service to Make Use of the 
Council’s Bradford Court Facility as Part of Their Business Continuity 
Arrangements for Brexit 

It was proposed by Alderman M Henderson, seconded by Councillor B 
Bloomfield and agreed that the recommendations outlined in the report be 
approved by Council. 

5.3 Provision of an Integrated Box Office for Facilities Management and 
Island Arts Centre  

It was proposed by Alderman M Henderson, seconded by Alderman A Ewart 
and agreed to accept the recommendation of the report on the provision of an 
integrated box office used at Lagan Valley Island.  

Resumption of Normal Business 

It was proposed by Alderman A Ewart, seconded by Councillor A Ewing, and 
agreed to come “out of Committee” and normal business was resumed. 

6. Reports of Head of Business and Democratic Services

It was proposed by Councillor R Walker, seconded by Councillor J Craig, and
agreed that the reports and recommendations of the Head of Business and
Democratic Services be adopted, subject to any decisions recorded below and
other items noted.

6.1 Presentation by Every Day Harmony Music Therapy

It was noted that this item had been dealt with earlier in the meeting at Item 4.

6.2 National Malaya & Borneo Veterans Association (NI Branch) – Major
Pantridge Ceremony 

The Deputy Mayor, Councillor A Grehan, suggested that the order of service 
this year could be amended to reflect similar services held at Lagan Valley 
Island and provided the Committee with a number of examples. It was agreed 
that these suggestions would be provided to the Civic Events officer for 
consideration. 

It was proposed by Alderman M Henderson, seconded by Councillor J Craig 
and agreed to recommend that the Council host the annual NMBVA-NI 
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Pantridge Ceremony on Saturday 28th September 2019, or on alternative date 
as agreed by the Mayor of the day. 
 
6.3 NAC Conference Subscription  
 
Alderman M Henderson declared a non-pecuniary interest in relation to this 
item as Chairman of the National Association of Councillors NI. Councillor A 
Ewing verbally declared an interest as an appointed member of the NAC. 
 
The Council received notification from the National Association of Councillors 
(NAC) NI that the Council’s annual membership subscription will be due for 
renewal at a cost of £3,200. Members were furnished with the NAC February 
newsletter following the Committee’s request for information regarding the work 
undertaken by the NAC which specifically related to Lisburn and Castlereagh 
City Council.  
 
It was proposed by Councillor B Bloomfield, seconded by Alderman Michael 
Henderson and agreed to recommend that that the annual subscription would 
be renewed. 
 
6.4 Leukaemia Care – Lighting Up Lagan Valley Island  

 
It was proposed by Councillor R Walker, seconded by Councillor J Craig and 
agreed to recommend that the request to light up the Council buildings at 
Lagan Valley Island red for one day in September in support of Leukaemia 
Care be approved. 
 
Alderman M Henderson left the meeting during the discussion of this item at 
6.40pm. 
 
6.5 The Ulster Defence Regiment Day Event 
 
The Committee was provided with an invitation for all Councillors to attend the 
Ulster Defence Regiment Day Event on Sunday 7th April 2019. It was proposed 
by Councillor R Walker, seconded by Councillor J Craig and agreed to 
recommend that any expenses incurred by Members wishing to attend this 
event, would be approved. 
 

7.      Reports of Head of Finance (Acting) 
 

It was proposed by the Deputy Mayor, Councillor A Grehan, seconded by 
Alderman S Martin and agreed that the reports and recommendations of the 
Head of Finance (Acting) be adopted, subject to any decisions recorded below 
and other items noted. 
 
7.1 Management Accounts – Quarter 3 2018/2019 
 
Members were provided with the Management Accounts for the quarter ending 
31st December 2018 and advised that the net profiled expenditure for the period 
was £724,578 below the approved estimates (2.17% underspend) for the 
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Financial Year 2018/19. Members commented on the revised format on how 
this information was presented and welcomed the improvement. Following a 
number of questions that were answered by the acting Head of Finance, it was 
proposed by Councillor J Craig, seconded by Councillor S Carson and agreed 
to note the financial statement. 
 
During the discussion of this item, the Chairman left the meeting at 6.48pm and 
the Vice-Chairman, Councillor B Mallon, chaired the remaining of the meeting.  
 
7.2 Capital Strategy 2019/2020 
 
Members were advised that in addition to the annual presentation of the 
Treasury Management Strategy, Prudential Indicators and a MRP Policy within 
the Estimates process, the Council have been required to produce a report 
regarding the funding aspects of proposed Capital Expenditure. This report will 
be reviewed annually and presented as part of the Estimates process and will 
outline what the Council can borrow for future projects. The main aspects of 
this report include the: 

 
• Capital Expenditure and Financing; 
• Treasury Management; and 
• Revenue Budget Implications. 

 
Following a number of questions which were answered by the acting Head of 
Finance, it was proposed by the Deputy Mayor, Councillor A Grehan, seconded 
by Alderman S Martin and agreed to recommend that the Council’s 2019/20 
Capital Funding report be approved.  

 
8.      Report of Head of Human Resources and Organisational Development 

 
8.1 Local Government Training Group – Continued Delivery of Shared 

Service 
 
Members were reminded that since April 2017, the Council has been hosting 
the Local Government Training Group (LGTG) Shared Service, which provides 
an income for the Council. The Committee were provided with an updated 
Service Level agreement as well as a copy of the Governance, Accountability 
and Audit Arrangements covering April 2019 to March 2020. Members were 
advised that in the coming year, the LGTG up will be reviewed to ensure the 
needs of councils are best met. 
 
It was proposed by the Deputy Mayor, Councillor A Grehan, seconded by 
Councillor R Walker and agreed to recommend that the Council continues to 
host the Local Government Training Group Shared Service for the period of 
2019/20 based on the Governance arrangements and Service Level Agreement 
provided. 
 
Following the conclusion of this item the Head of Business and Democratic 
Services, the acting Head of Finance and the Head of Human Resources and 
Organisational Development left the meeting at 6.54pm. 
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Alderman A Ewart left the meeting at 6.54pm. 
 

9.      Report of Chief Executive 
 
9.1 Notice of Motion – Right to Work: right to Welfare (R2W)  
  Referred from February’s Council Meeting 
 
Members were reminded that at February’s Council meeting it was agreed that 
the following Notice of Motion, brought forward by Councillor J McCarthy, would 
be referred to the Corporate Services Committee for consideration.   
 
"Lisburn & Castlereagh City Council recognises the severe impact welfare 
reform has had on the most vulnerable in our society. 
 
This Council supports the Right to Work: Right to Welfare (R2W) group's 
'People's Proposal' which includes introducing a human rights checklist which 
must be completed and included in the notes of all benefit decisions. 
 
This Council calls on the Permanent Secretary for the Department of 
Communities to issue guidance to all social security decision makers, requiring 
them to ensure due process, impact assessments and the human rights 
checklist are undertaken and fully complied with in the decision making 
process." 
 
Councillor J McCarthy informed Members that the People’s Proposal sought to 
ensure that the human rights checklist was completed when people seek 
benefits. Councillor J McCarthy highlighted that 90% of the questions outlined 
were already asked during these interviews, but that by insisting that the human 
rights checklist was implemented, it would ensure all necessary tests were 
carried out for all applicants at the very beginning of the process.  
 
The Deputy Mayor, Councillor A Grehan indicated her support for this motion 
and stated that at the heart of any application process, the dignity of the 
applicant must be retained.   
 
It was proposed by the Deputy Mayor, Councillor A Grehan, seconded by 
Councillor J Craig and agreed to recommend that the Council write to the 
Permanent Secretary for the Department of Communities to issue guidance to 
all social security decision makers, requiring them to ensure due process, 
impact assessments and the human rights checklist are undertaken and fully 
complied with in the decision making process. 
 

 
9.2 Updated Scheme of Allowance 
 
Members were provided with a circular issued from the Local Government and 
Housing Regulation Division of the Department for Communities regarding a 
consolidated record of all councillor allowances from 1st April 2019. The revised 
rates outlined in the circular, particularly the increase in Dependants’ Carers’ 
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Allowance and maximum Basic and Responsibility Allowances, have been used 
to update the Council’s Scheme of Allowances Payable to Councillors for the 
period of 1st April 2019 to 31st March 2020. 
 
During the discussion of this item, some Members queried if further information 
relating to a review of the Committee Structure and Governance processes had 
been progressed ahead of the new Council term. Members were advised that a 
review of this nature would not be available for approval and implementation 
before the election but should perhaps be considered early in the new Council 
term for future introduction at the appropriate time. 
 
It was agreed by Alderman S Martin, seconded by the Right Worshipful the 
Mayor, Councillor U Mackin and agreed to recommend that Circular LG 
07/2019 is noted and the revised rates outlined be accepted and applied from 
1st April 2019.  
 
It was further agreed to recommend that the Council’s updated Scheme of 
Allowances Payable to Councillors for the period of 1st April 2019 to 31st March 
2020 be approved, on the understanding that this should be further considered 
following a report, being brought back to the Committee for consideration, 
regarding how Members of the Planning Committee could be remunerated to 
better reflect the time and work involved in executing the functions of that 
Committee. 
 
It was further proposed by Alderman S Martin, seconded by the Right 
Worshipful the Mayor and agreed to recommend that CMT consider a request 
to rename the Corporate Services Committee to Support Services Committee, 
in line with other Committees titles which represent the Directorates within the 
Council. 
 
Additional Report 
 
9.3 Response from Northern Ireland Local Government Association 

(NILGA) 
 
Members considered a response from the Northern Ireland Local Government 
Association (NILGA) regarding the specific achievements NILGA have made for 
Lisburn and Castlereagh City Council. Following a discussion relating to the 
services provided by NILGA, it was agreed that the offer by the Chief Executive 
to present to the Committee would be accepted. 
 
It was proposed by Councillor J Craig, seconded by Councillor B Hanvey and 
agreed to recommend that the Chief Executive of NILGA would be invited to 
present to the Committee on this issue.  
 
10. Any Other Business 
 

10.1 World Down Syndrome Day 2019 – The Deputy Mayor, 
Councillor A Grehan 
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The Deputy Mayor, Councillor A Grehan, informed the Committee that 21st 
March 2019 would be World Down Syndrome Day and proposed that the 
Council buildings at Lagan Valley Island would be lit up blue and yellow to raise 
awareness of Down Syndrome and the vital role that people with Down 
Syndrome play within our society. It was further proposed that the Council 
support the ‘Lots of Socks’ initiative by asking staff and Councillors, coordinated 
by MCU, to photograph themselves wearing brightly coloured odd socks on that 
day and to use #lotsofsocks on social media to raise awareness and show their 
support.  
 
It was proposed by the Deputy Mayor, Councillor A Grehan, seconded by 
Alderman S Martin and agreed that the Council would support World Down 
Syndrome Day as detailed. 
 
There being no further business, the meeting concluded at 7.18pm. 

 
 
 
 
 
                                                            ___________________________________
       MAYOR/CHAIRMAN 


